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INTRODUCTION                                                                               

The objective of the biulletin is to strengthen cooperation and knowledge exchange 
among Adult Learning Stakeholders; connecting experts, trainers, training providers and 
policy makers to help shape the future of Adult Learning in Europe in the uncertain 
years ahead. 
Achieving Upskilling Pathways as a response to the challenges caused by the COVID-19 
pandemics.  

α.ŀǎƛŎ ƭƛǘŜǊŀŎȅΣ ƴǳƳŜǊŀŎȅ ŀƴŘ ŘƛƎƛǘŀƭ ǎƪƛƭƭǎ ŦƻǊƳ ǘƘŜ ŎƻǊŜ ƻŦ ǘƘŜǎŜ ƭƛŦŜ ǎƪƛƭƭǎ ŀƭƻƴƎ ǿƛǘƘ 
financial, environmental and health literacy which together will be a keystone to 
creating social fairness and a resilient society that can embrace continuous changeέΦ  
 

 

Bulletin Topics: 
1. Combining basic skills training with education and VET vocational training. 

Creating and developing cooperation networks. 
2. Priority target groups requiring skills improvement and best ways their 

solutions. 

3. Motivating and informing, including expanding knowledge about the benefits 

of improving skills. 

4. The COVID-19 pandemic has shed a new light on the importance of digital 
competence, as a transversal skill for European citizens - a key for 
employability, social inclusion and active citizenship. 
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The Bulletin Focus on Upskilling Pathways - is the result of the work of five partner 
organisations. Due to the Upskilling Pathways Recommendation, our partnership has 
realised a project to support the upskilling and reskilling of the adult population.  
The recommended three step approach is present in a number of initiatives: Skills 
assessment, Learning offer, Validation and Recognition. Many interventions and 
initiatives concentrate on vocational skills and job specific skills for employment, with 
the aim of supporting the acquisition of vocational qualifications for employment. 
 
The project actions contributed to preparing the ground for the effective 
implementation of the Upskilling Pathways Recommendation, by providing a concrete 
contribution in the identification of the main elements of an Upskilling Pathways 
strategy. 
The Upskilling Pathways Recommendation emphasises the importance of beneficiaries 
being offered education and training that meets their learning specific needs, as 
identified in the skills assessment they should undergo before taking part in any 
further learning. 
As a result of the project, our partner organisations place a stronger focus on 
supporting low skilled workers in employment.  
Gaudete Foundation (Poland), the project coordinator, moves towards joining forces 
to provide lifelong upskilling: building stakeholder collaboration. 
Escola Profissional de Tomar (Portugal) endeavors to raise awareness regarding the 
Upskilling Pathways initiative and provides space for discussion of new, differentiated 
ways to develop adult training resources. 
Academy Entrepreneurship Training (Greece) faces the challenge of tackling one of the 
highest overeducation rates among advanced economies, while also ensuring that 
emerging growth will not be constrained by skill shortages. 
Enso Group (UK) is an experienced non-governmental agency. Their main goals of 
international collaboration are to: create connections between European 
organisations in the United Kingdom and local labour markets in other EU countries; 
improve the vocational, linguistic and cultural skills of apprentices, teachers and staff, 
thereby increasing employment opportunities and career advancement of all; plus 
ensure Vocational training and internships of students, training courses and job 
shadowing of teachers and Staff. 
 
Organisation Euroform RFS (Italy) has been operating in the vocational guidance and 
training with the main goal of working as a channeling vehicle between the labour 
ƳŀǊƪŜǘΩǎ ǎǳǇǇƭȅ ŀƴŘ ŘŜƳŀƴŘΣ ōȅΥ ǇǊƻǾƛŘƛƴƎ ōŜǘǘŜǊ understanding of the European 
labour market dynamics,  increasing opportunities to enhance knowledge and 
competencies, working actively to foster a better integration of the labour forces. 
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ΧΧΧΧΧΧΧΧΧ 
 
The compiled Bulletin consists of three chapters: 
 
1. Combining basic skills training with education and VET vocational training. Creating and 
developing cooperation networks. 
2. Priority target groups requiring skills improvement and best finding solutions for them. 
3. Motivating and informing, including expanding knowledge about the benefits of improving 
skills. 
 
Result 2 - The newsletter is a response to Goal 2 of the project: 
Increasing the competences of career counselors and trainers in motivating and encouraging 
adults to improve their competences. 
 
The issue of up and re-skilling (The Council Recommendation on Upskilling Pathways) 
remains a priority. It is necessary to mitigate the economic and social impact of the 
pandemic and make economies more sustainable, resilient and better prepared for the 
challenges of the coming years. 
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4.  Rose Bennett  
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Biuletyn skupiaƧŊŎȅ ǎƛť ƴŀ ǏŎƛŜȍƪŀŎƘ ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛ τ jest wynikiem pracy 
ǇƛťŎƛǳ ƻǊƎŀƴƛȊŀŎƧƛ ǇŀǊǘƴŜǊǎƪƛŎƘΦ ² ȊǿƛŊȊƪǳ Ȋ ȊŀƭŜŎŜƴƛŜƳ ŘƻǘȅŎȊŊŎȅƳ ǏŎƛŜȍŜƪ 
ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛΣ ƴŀǎȊŜ ǇŀǊǘƴŜǊǎǘǿƻ ȊǊŜŀƭƛȊƻǿŀƱƻ ǇǊƻƧŜƪǘ ƳŀƧŊŎȅ ƴŀ ŎŜƭǳ 
wspieranie podnoszenia kwalifikacji i przekwŀƭƛŦƛƪƻǿȅǿŀƴƛŀ ƻǎƽō ŘƻǊƻǎƱȅŎƘΦ 
 

½ŀƭŜŎŀƴŜ ǘǊȊȅŜǘŀǇƻǿŜ ǇƻŘŜƧǏŎƛŜ ƧŜǎǘ ƻōŜŎƴŜ ǿ ǿƛŜƭǳ ƛƴƛŎƧŀǘȅǿŀŎƘΥ ƻŎŜƴŀ 
ǳƳƛŜƧťǘƴƻǏŎƛΣ ƻŦŜǊǘŀ ŜŘǳƪŀŎȅƧƴŀΣ ǿŀƭƛŘŀŎƧŀ ƛ ǳȊƴŀƴƛŜΦ ²ƛŜƭŜ ƛƴǘŜǊǿŜƴŎƧƛ ƛ ƛƴƛŎƧŀǘȅǿ 
ƪƻƴŎŜƴǘǊǳƧŜ ǎƛť ƴŀ ǳƳƛŜƧťǘƴƻǏŎƛŀŎƘ ȊŀǿƻŘƻǿȅŎƘ ǇƻǘǊȊŜōƴȅŎƘ Řƻ ȊŀǘǊǳŘƴƛenia. 
5ȊƛŀƱŀƴƛŀ ǿ ǊŀƳŀŎƘ ǇǊƻƧŜƪǘǳ ǇǊȊȅŎȊȅƴƛƱȅ ǎƛť Řƻ ǇǊȊȅƎƻǘƻǿŀƴƛŀ ƎǊǳƴǘǳ ǇƻŘ 
ǎƪǳǘŜŎȊƴŜ ǿŘǊƻȍŜƴƛŜ ȊŀƭŜŎŜƴƛŀ ŘƻǘȅŎȊŊŎŜƎƻ ǏŎƛŜȍŜƪ ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛ ǇƻǇǊȊŜȊ 
ȊŀǇŜǿƴƛŜƴƛŜ ƪƻƴƪǊŜǘƴŜƎƻ ǿƪƱŀŘǳ ǿ ƛŘŜƴǘȅŦƛƪŀŎƧť ƎƱƽǿƴȅŎƘ ŜƭŜƳŜƴǘƽǿ ǎǘǊŀǘŜƎƛƛ 
ǏŎƛŜȍŜƪ ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛΦ 
½ŀƭŜŎŜƴƛŜ ŘƻǘȅŎȊŊŎŜ ǏŎƛŜȍŜƪ ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛ ǇƻŘƪǊŜǏƭŀ ȊƴŀŎȊŜƴƛŜ ƻŦŜǊƻǿŀƴƛŀ 
ōŜƴŜŦƛŎƧŜƴǘƻƳ ŜŘǳƪŀŎƧƛ ƛ ǎȊƪƻƭŜƵ ǎǇŜƱƴƛŀƧŊŎȅŎƘ ƛŎƘ ǎǇŜŎȅŦƛŎȊƴŜ ǇƻǘǊȊŜōȅ ǿ ȊŀƪǊŜǎƛŜ 
ǳŎȊŜƴƛŀ ǎƛťΣ ƻƪǊŜǏƭƻƴŜ ǿ ƻŎŜƴƛŜ ǳƳƛŜƧťǘƴƻǏŎƛΣ ƧŀƪƛŜ Ǉƻǿƛƴƴƛ ǇǊȊŜƧǏŏ ǇǊȊŜŘ ŘŀƭǎȊȅƳ 
uczeƴƛŜƳ ǎƛťΦ 
bŀǎȊŜ ƻǊƎŀƴƛȊŀŎƧŜ ǇŀǊǘƴŜǊǎƪƛŜ ƪƱŀŘŊ ǿƛťƪǎȊȅ ƴŀŎƛǎƪ ƴŀ ǿǎǇƛŜǊŀƴƛŜ - ǿ ǎȊŎȊŜƎƽƭƴƻǏŎƛ 
nisko wykwalifikowanych - ǇǊŀŎƻǿƴƛƪƽǿ ǿ ȊŀǘǊǳŘƴƛŜƴƛǳΦ 
CǳƴŘŀŎƧŀ DŀǳŘŜǘŜ όtƻƭǎƪŀύ Ƨŀƪƻ ƪƻƻǊŘȅƴŀǘƻǊ ǇǊƻƧŜƪǘǳ ŘŊȍȅ Řƻ ǇƻƱŊŎȊŜƴƛŀ ǎƛƱ ǿ ŎŜƭǳ 
ǇƻŘƴƻǎȊŜƴƛŀ ǳƳƛŜƧťǘƴƻǏŎƛ ucȊŜƴƛŀ ǎƛť ǇǊȊŜȊ ŎŀƱŜ ȍȅŎƛŜΥ ōǳŘƻǿŀƴƛŀ ǿǎǇƽƱǇǊŀŎȅ Ȋ 
interesariuszami. 
 

Escola Profissional de Tomar (PortugŀƭƛŀύΣ ǿ ŘǳȍŜƧ ƳƛŜǊȊŜ ǇǊȊȅŎȊȅƴƛƱŀ ǎƛť Řƻ 
ǇƻŘƴƛŜǎƛŜƴƛŀ ǏǿƛŀŘƻƳƻǏŎƛ ƴŀ ǘŜƳŀǘ ƛƴƛŎƧŀǘȅǿȅ α|ŎƛŜȍƪƛ ǇƻǇǊŀǿȅ ǳƳƛŜƧťǘƴƻǏŎƛέΣ 
ȊŀǇŜǿƴƛŀƧŊŎ ǇǊȊŜǎǘǊȊŜƵ Řƻ ŘȅǎƪǳǎƧƛ ƴŀ ǘŜƳŀǘ ƴƻǿȅŎƘΣ ȊǊƽȍƴƛŎƻǿŀƴȅŎƘ ǎǇƻǎƻōƽǿ 
ǊƻȊǿƛƧŀƴƛŀ Ȋŀǎƻōƽǿ ǎȊƪƻƭŜƴƛƻǿȅŎƘ Řƭŀ ŘƻǊƻǎƱȅŎƘΦ 
 

!ƪŀŘŜƳƛŀ tǊȊŜŘǎƛťōƛƻǊŎȊƻǏŎƛ Ȋ DǊŜŎƧƛ ǎǘƻƛ ǇǊȊŜŘ ǇƻŘǿƽƧƴȅƳ ǿȅȊǿŀƴƛŜƳ ǎǘŀǿƛŜƴƛŀ 
ŎȊƻƱŀ ƧŜŘƴŜƳǳ Ȋ ƴŀƧǿȅȍǎȊȅŎƘ ǿǎƪŀȋƴƛƪƽǿ ǇǊȊŜŜŘǳƪƻǿŀƴƛŀ ǿǏǊƽŘ ǊƻȊǿƛƴƛťǘȅŎƘ 
gospodarek, ǇǊȊȅ ƧŜŘƴƻŎȊŜǎƴȅƳ ȊŀǇŜǿƴƛŜƴƛǳΣ ȍŜ ǿǎŎƘƻŘȊŊŎȅ ǿȊǊƻǎǘ ƴƛŜ ōťŘȊƛŜ 
ƻƎǊŀƴƛŎȊŀƴȅ ǇǊȊŜȊ ƴƛŜŘƻōƻǊȅ ǳƳƛŜƧťǘƴƻǏŎƛΦ 
 

9ƴǎƻ DǊƻǳǇ ǘƻ ŘƻǏǿƛŀŘŎȊƻƴŀ ŀƎŜƴŎƧŀ ǇƻȊŀǊȊŊŘƻǿŀΦ DƱƽǿƴȅƳ ŎŜƭŜƳ ǿǎǇƽƱǇǊŀŎȅ 
ƳƛťŘȊȅƴŀǊƻŘƻǿŜƧ ƧŜǎǘ tǿƻǊȊŜƴƛŜ ǇƻǿƛŊȊŀƵ ƳƛťŘȊȅ ƻǊƎŀƴƛȊŀŎƧŀƳƛ ŜǳǊƻǇŜƧǎƪƛƳƛ ǿ 
Wielkiej Brytanii a lokalnymi rynkami pracy w innych krajach UE, poprawa 
ǳƳƛŜƧťǘƴƻǏŎƛ ȊŀǿƻŘƻǿȅŎƘΣ ƧťȊȅƪƻǿȅŎƘ ƛ ƪǳƭǘǳǊƻǿȅŎƘΣ ȊǿƛťƪǎȊŀƧŊŎ ǘȅƳ ǎŀƳȅƳ 
ƳƻȍƭƛǿƻǏŎƛ ȊŀǘǊǳŘƴƛŜƴƛŀ ƛ ŀǿŀƴǎ ȊŀǿƻŘƻǿȅ ǿǎȊȅǎǘƪƛŎƘ, zapŜǿƴƛŜƴƛŜ ǎȊƪƻƭŜƵ ƛ ǎǘŀȍȅ 
ȊŀǿƻŘƻǿȅŎƘ Řƭŀ ǎǘǳŘŜƴǘƽǿΣ ǎȊƪƻƭŜƵ ƛ ǎǘŀȍȅ Řƭŀ ƴŀǳŎȊȅŎƛŜƭƛ ƛ ǇŜǊǎƻƴŜƭǳΦ 
 

hǊƎŀƴƛȊŀŎƧŀ 9ǳǊƻŦƻǊƳ wC{ ό²ƱƻŎƘȅύ ǇǊƻǿŀŘȊƛ ŘȊƛŀƱŀƭƴƻǏŏ ǿ ȊŀƪǊŜǎƛŜ ǇƻǊŀŘƴƛŎǘǿŀ ƛ 
ǎȊƪƻƭŜƵ ȊŀǿƻŘƻǿȅŎƘΣ ŀ ƧŜƧ ƎƱƽǿƴȅƳ ŎŜƭŜƳ ƧŜǎǘ ǇǊŀŎŀ Ƨŀƪƻ ƴŀǊȊťŘȊƛŜ ǇƻǏǊŜŘƴƛŎȊŊŎŜ 
ƳƛťŘȊȅ ǇƻŘŀȍŊ ŀ ǇƻǇȅǘŜƳ ƴŀ Ǌȅƴƪǳ ǇǊŀŎȅ ǇƻǇǊȊŜȊΥ ƭŜǇǎȊŜ ȊǊƻȊǳƳƛŜƴƛŜ ŘȅƴŀƳƛƪƛ 
ŜǳǊƻǇŜƧǎƪƛŜƎƻ Ǌȅƴƪǳ ǇǊŀŎȅΣ ȊǿƛťƪǎȊŜƴƛŜ ƳƻȍƭƛǿƻǏŎƛ ǇƻǎȊŜǊȊŀƴƛŀ ǿƛŜŘȊȅ ƛ 
ƪƻƳǇŜǘŜƴŎƧŜΣ ŘȊƛŀƱŀƧŊŎ ŀƪǘȅǿƴƛŜ ƴŀ ǊȊŜŎȊ ƭŜǇǎȊŜƧ ƛƴǘŜƎǊŀŎƧƛ. 
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ΧΧΧΧΧΧΧΧΧ 
 

hǇǊŀŎƻǿŀƴȅ .ƛǳƭŜǘȅƴ ǎƪƱŀŘŀ ǎƛť Ȋ ǘǊȊŜŎƘ ǊƻȊŘȊƛŀƱƽǿΦ 

мΦ _ŊŎȊŜƴƛŜ ǎȊƪƻƭŜƴƛŀ ǳƳƛŜƧťǘƴƻǏŎƛ ǇƻŘǎǘŀǿƻǿȅŎƘ Ȋ ŜŘǳƪŀŎƧŊ ƛ ǎȊƪƻƭŜƴƛŜƳ ȊŀǿƻŘƻǿȅƳ ±9¢Φ 

¢ǿƻǊȊŜƴƛŜ ƛ ǊƻȊǿƛƧŀƴƛŜ ǎƛŜŎƛ ǿǎǇƽƱǇǊŀŎȅΦ 

нΦ tǊƛƻǊȅǘŜǘƻǿŜ ƎǊǳǇȅ ŘƻŎŜƭƻǿŜ ǿȅƳŀƎŀƧŊŎŜ ŘƻǎƪƻƴŀƭŜƴƛŀ ǳƳƛŜƧťǘƴƻǏŎƛ ƛ ƴŀƧƭŜǇǎȊȅŎƘ 

ǎǇƻǎƻōƽǿ ƛŎƘ ǊƻȊǿƛŊȊŀƵΦ 

3. aƻǘȅǿƻǿŀƴƛŜ ƛ ƛƴŦƻǊƳƻǿŀƴƛŜΣ ǿ ǘȅƳ ǇƻǎȊŜǊȊŀƴƛŜ ǿƛŜŘȊȅ ƻ ƪƻǊȊȅǏŎƛŀŎƘ ǇƱȅƴŊŎȅŎƘ Ȋ 

ŘƻǎƪƻƴŀƭŜƴƛŀ ǳƳƛŜƧťǘƴƻǏŎƛΦ 

Rezultat 2 - bŜǿǎƭŜǘǘŜǊ ƧŜǎǘ ƻŘǇƻǿƛŜŘȊƛŊ ƴŀ /Ŝƭ н ǇǊƻƧŜƪǘǳΥ 

tƻŘƴƛŜǎƛŜƴƛŜ ƪƻƳǇŜǘŜƴŎƧƛ ŘƻǊŀŘŎƽǿ ȊŀǿƻŘƻǿȅŎƘ ƛ ǘǊŜƴŜǊƽǿ ǿ Ƴƻǘȅǿƻǿŀƴƛǳ ƛ ȊŀŎƘťŎŀƴƛǳ 

ŘƻǊƻǎƱȅch do podnoszenia swoich kompetencji. 

YǿŜǎǘƛŀ ǇƻŘƴƻǎȊŜƴƛŀ ƛ ǇǊȊŜƪǿŀƭƛŦƛƪƻǿŀƴƛŀ όȊŀƭŜŎŜƴƛŜ wŀŘȅ ǿ ǎǇǊŀǿƛŜ ǏŎƛŜȍŜƪ ǇƻǇǊŀǿȅ 

ǳƳƛŜƧťǘƴƻǏŎƛύ ǇƻȊƻǎǘŀƧŜ ǇǊƛƻǊȅǘŜǘŜƳΦ bƛŜȊōťŘƴŜ ƧŜǎǘ ȊƱŀƎƻŘȊŜƴƛŜ ƎƻǎǇƻŘŀǊŎȊȅŎƘ ƛ 

ǎǇƻƱŜŎȊƴȅŎƘ ǎƪǳǘƪƽǿ ǇŀƴŘŜƳƛƛ ƻǊŀȊ ǳŎȊȅƴƛŜƴƛŜ ƎƻǎǇƻŘŀǊŜƪ ōŀǊŘȊƛŜƧ ȊǊƽǿƴƻǿŀȍƻƴȅƳƛΣ 

ƻŘǇƻǊƴȅƳƛ ƛ ƭŜǇƛŜƧ ǇǊȊȅƎƻǘƻǿŀƴȅƳƛ ƴŀ ǿȅȊǿŀƴƛŀ ƴŀŘŎƘƻŘȊŊŎȅŎƘ ƭŀǘΦ 
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¢ƻ ʶ˄ʹ˃ʶˊ˖ˍʽˁˈ ʵʶ˂ˍʾˇ ʶʾ˄ʰʽ ˍˇ ʰˉˇˍʷ˂ʶˋ˃ʰ ˍʹˌ ʶˊʴʰˋʾʰˌ ˉʷ˄ˍʶ ˇˊʴʰ˄ʽˋ˃˗˄-ʶˍʰʾˊ˖˄Φ ʅˏ˃˒˖˄ʰ 

˃ʶ ˍʹ ʅˏˋˍʰˋʹ ζɲʽʰʵˊˇ˃ʷˌ ɮ˄ ʰʲʱʻ˃ʽˋʹˌ ɲʶ˅ʽˇˍʺˍ˖˄ηΣ ʹ ˁˇʽ˄ˇˉˊʰ˅ʾʰ ˃ʰˌ ˎ˂ˇˉˇʽʶʾ ʰˎˍˈ ˍˇ ʷˊʴˇ 

ʴʽʰ ˄ʰ ˎˉˇˋˍʹˊʾ˅ʶʽ ˍʹ˄ ʰ˄ʰʲʱʻ˃ʽˋʹ ˁʰʽ ˍˇ˄ ʶˉʰ˄ʰˉˊˇˋʵʽˇˊʽˋ˃ˈ ʵʶ˅ʽˇˍʺˍ˖˄ ˍˇˎ ʶ˄ʺ˂ʽˁˇˎ 

ˉ˂ʹʻˎˋ˃ˇˏΦ  

ɶ ˉˊˇˍʶʽ˄ˈ˃ʶ˄ʹ ˉˊˇˋʷʴʴʽˋʹ ˍˊʽ˗˄ ʲʹ˃ʱˍ˖˄ ˉʰˊˇˎˋʽʱʸʶˍʰʽ ̀  ʁ˃ ʽʰ ˋʶʽˊʱ ˉˊ˖ˍˇʲˇˎ˂ʽ˗˄Υ 

ɮ˅ʽˇ˂ˈʴʹˋʹ ʵʶ˅ʽˇˍʺˍ˖˄Σ ʃˊˇˋ˒ˇˊʱ ʶˁ˃ʱʻʹˋʹˌΣ ɳˉʽˁˏˊ˖ˋʹ ˁʰʽ ʰ˄ʰʴ˄˗ˊʽˋʹΦ ɳˉʽˉ˂ʷˇ˄Σ ˉˇ˂˂ʷˌ 

ˉʰˊʶ˃ʲʱˋʶʽˌ ˁʰʽ ˉˊ˖ˍˇʲˇˎ˂ʾʶˌ ʶˉʽˁʶ˄ˍˊ˗˄ˇ˄ˍʰʽ ˋˍʽˌ ʶˉʰʴʴʶ˂˃ʰˍʽˁʷˌ ˁʰʽ ˍʽˌ ˋ˔ʶˍʽˁʷˌ ˃ʶ ˍʹ˄ 

ʶˊʴʰˋʾʰ ʵʶ˅ʽˈˍʹˍʶˌ  ʴʽʰ ˍʹ˄ ʰˉʰˋ˔ˈ˂ʹˋʹΣ ˃ʶ ˋˍˈ˔ˇ ˍʹ˄ ˎˉˇˋˍʺˊʽ˅ʹ ʴʽʰ ˍʹ˄ ʰˉˈˁˍʹˋʹ 

ʶˉʰʴʴʶ˂˃ʰˍʽˁ˗˄ ˉˊˇˋˈ˄ˍ˖˄Φ ʁʽ ʵˊʱˋʶʽˌ ˍˇˎ ʷˊʴˇˎΣ ʻʰ ˋˎ˃ʲʱ˂˂ˇˎ˄ ˋˍʹ˄ ˉˊˇʶˍˇʽ˃ʰˋʾʰ ˍˇˎ 

ʶʵʱ˒ˇˎˌ ʴʽʰ ʰˉˇˍʶ˂ʶˋ˃ʰˍʽˁʺ ˎ˂ˇˉˇʾʹˋʹ ˍʹˌ ʅˏˋˍʰˋʹˌ ζɲʽʰʵˊˇ˃ʷ ̩ɮ˄ʰʲʱʻ˃ʽˋʹˌ ɲʶ˅ʽˇˍʺˍ˖˄η,  

ˋˎ˃ʲʱ˂˂ˇ˄ˍʰˌ ˋˍˇ˄ ˉˊˇˋʵʽˇˊʽˋ˃ˈ ˍ˖˄ ˁˏˊʽ˖˄ ˋˍˇʽ˔ʶʾ˖˄ ˍʹˌ ˋˍˊʰˍʹʴʽˁʺˌ ˍ˖˄ ɲʽʰʵˊˇ˃˗˄ 

ɮ˄ʰʲʱʻ˃ʽˋʹˌ ɲʶ˅ʽˇˍʺˍ˖˄Φ 

ɶ ʅˏˋˍʰˋʹ ʴʽʰ ˍʽˌ ɲʽʰʵˊˇ˃ʷˌ ɮ˄ʰʲʱʻ˃ʽˋʹˌ ɲʶ˅ʽˇˍʺˍ˖˄Σ ʵʾ˄ʶʽ ʷ˃˒ʰˋʹ ˋˍʹ ˋʹ˃ʰˋʾʰ ˍʹˌ 

ˉˊˇˋ˒ˇˊʱˌ ˁʰˍʱ˂˂ʹ˂ʹˌ ˁʰˍʱˊˍʽˋʹˌ ʴʽʰ ˍˇˎˌ ˖˒ʶ˂ˇˏ˃ʶ˄ˇˎˌΣ ˉˇˎ ʰ˄ˍʰˉˇˁˊʾ˄ʶˍʰʽ ˋˍʽˌ 

˃ʰʻʹˋʽʰˁʷˌ ˍˇˎˌ ʰ˄ʱʴˁʶˌΣ ˈˉ˖ˌ ʰˎˍʷˌ ˉˊˇˋʵʽˇˊʾʸˇ˄ˍʰʽ ˁʰˍʱ ˍʹ˄ ʰ˅ʽˇ˂ˈʴʹˋʹ ʵʶ˅ʽˇˍʺˍ˖˄, ̄ ˇˎ 

ʻʰ ˉˊʷˉʶʽ ˄ʰ ʶ˒ʰˊ˃ˈʸʶˍʰʽ ˉˊʽ˄ ˍʹ ˋˎ˃˃ʶˍˇ˔ʺ ˍˇˎˌ ˋʶ ˉˊˇʴˊʱ˃˃ʰˍʰ ˁʰˍʱˊˍʽˋʹˌΦ 

ʁʽ ˇˊʴʰ˄ʽˋ˃ˇʾ-ʶˍʰʾˊˇʽ ˍˇˎ ʷˊʴˇˎΣ ʶˋˍʽʱʸˇˎ˄ ˉʶˊʽˋˋˈˍʶˊˇ ˋˍʹ˄ ˎˉˇˋˍʺˊʽ˅ʹ ʰˍˈ˃˖˄ ˃ʶ ˔ʰ˃ʹ˂ʱ 

ˉˊˇˋˈ˄ˍʰ ˁʰʽ ˍʹ˄ ʰˏ˅ʹˋʹ ˍʹˌ ʰˉʰˋ˔ˇ˂ʹˋʽ˃ˈˍʹˍʱˌ ˍˇˎˌΦ  ʁ ˇˊʴʰ˄ʽˋ˃ˈˌ DŀǳŘŜǘŜ CƻǳƴŘŀǘƛƻƴ 

όʃˇ˂˖˄ʾʰύ ˖ˌ ˋˎ˄ˍˇ˄ʽˋˍʺˌ ˍˇˎ ʷˊʴˇˎΣ ˁʽ˄ʶʾˍʰʽ ˉˊˇˌ ˍʹ˄ ʷ˄˖ˋʹ ʵˎ˄ʱ˃ʶ˖˄ ʴʽʰ ˍʹ˄ ˉʰˊˇ˔ʺ ʵʽʰ 

ʲʾˇˎ ʰ˄ʰʲʱʻ˃ʽˋʹˌ ʵʶ˅ʽˇˍʺˍ˖˄Υ ˇʽˁˇʵƻ˃˗˄ˍʰˌ ˋˎ˄ʶˊʴʰˋʾʶˌ ˃ʶ ˍˇˎˌ ʶ˄ʵʽʰ˒ʶˊˈ˃ʶ˄ˇˎˌΦ 

ʆˇ 9ǎŎƻƭŀ tǊƻŦƛǎǎƛƻƴŀƭ ŘŜ ¢ƻƳŀǊ όʃˇˊˍˇʴʰ˂ʾʰύΣ ˋˎ˃ʲʱ˂˂ʶʽ ˋʶ ˃ʶʴʱ˂ˇ ʲʰʻ˃ˈ ˋˍʹ˄ 

ʶˎʰʽˋʻʹˍˇˉˇʾʹˋʹ ˋ˔ʶˍʽˁʱ ˃ʶ ˍʹ˄ ˉˊ˖ˍˇʲˇˎ˂ʾʰ ˍ˖˄ ɲʽʰʵˊˇ˃˗˄ ɮ˄ʰʲʱʻ˃ʽˋʹˌ ɲʶ˅ʽˇˍʺˍ˖˄ ˁʰʽ 

ˉʰˊʷ˔ʶʽ ˔˗ˊˇ ʴʽʰ ˋˎʸʺˍʹˋʹ ˉˊˇˌ ˄ʷˇˎˌΣ ʵʽʰ˒ˇˊˇˉˇʽʹ˃ʷ˄ˇˎˌ ˍˊˈˉˇˎˌ ʰ˄ʱˉˍˎ˅ʹˌ ˉˈˊ˖˄ ʴʽʰ ˍʹ˄ 

ˁʰˍʱˊˍʽˋʹ ʶ˄ʹ˂ʾˁ˖˄Φ 

ɶ ɮˁʰʵʹ˃ʾʰ ɳˉʽ˔ʶʽˊʹ˃ʰˍʽˁˈˍʹˍʰˌ ʰˉˈ ˍʹ˄ ɳ˂˂ʱʵʰΣ ʰ˄ˍʽ˃ʶˍ˖ˉʾʸʶʽ ˃ʶ ˍʽˌ ʶ˄ʷˊʴʶʽʷˌ ˍʹˌ ˍʹ ʵʽˉ˂ʺ 

ˉ́ ˈˁ˂ʹˋʹ ˄ʰ ʵʽʶˎʻʶˍʺˋʶʽ ʷ˄ʰ ʰˉˈ ˍʰ ˎ˕ʹ˂ˈˍʶˊʰ ˉˇˋˇˋˍʱ ˁʰˍʱˊˍʽˋʹˌ ˃ʶˍʰ˅ˏ ˍ˖˄ 

ʰ˄ʰˉˍˎʴ˃ʷ˄˖˄ ˇʽˁˇ˄ˇ˃ʽ˗˄Σ ʶ˅ʰˋ˒ʰ˂ʾʸˇ˄ˍʰˌ ˉʰˊʱ˂˂ʹ˂ʰΣ ˈˍʽ ʹ ʰ˄ʰʵˎˈ˃ʶ˄ʹ ʰ˄ʱˉˍˎ˅ʹ ʵʶ˄ ʻʰ 

ˉʶˊʽˇˊʽˋˍʶʾ ˂ˈʴ˖ ˍʹˌ ʷ˂˂ʶʽ˕ʹˌ ˁʰˍʱ˂˂ʹ˂˖˄ ʵʶ˅ʽˇˍʺˍ˖˄Φ    

ʆˇ 9ƴǎƻ DǊƻǳǇ ʶʾ˄ʰʽ ʷ˄ʰˌ ʷ˃ˉʶʽˊˇˌΣ ˃ʹ ˁˎʲʶˊ˄ʹˍʽˁˈˌ ˇˊʴʰ˄ʽˋ˃ˈˌΦ ʁ ˁˏˊʽˇˌ ˋˍˈ˔ˇˌ ˍˇˎ ˃ʷˋʰ ʰˉˈ 

ʵʽʶʻ˄ʶʾˌ ˋˎ˄ʶˊʴʰˋʾʶˌ ʶʾ˄ʰʽΥ ʹ ʵʹ˃ʽˇˎˊʴʾʰ ˋˎ˄ʵʷˋʶ˖˄ ˃ʶˍʰ˅ˏ ɳˎˊ˖ˉʰʿˁ˗˄ ˇˊʴʰ˄ʽˋ˃˗˄ ˋˍˇ 

ɶ˄˖˃ʷ˄ˇ ɰʰˋʾ˂ʶʽˇ ˁʰʽ ˍˇˉʽˁʷˌ ʰʴˇˊʷˌ ʶˊʴʰˋʾʰˌ ˋʶ ʱ˂˂ʶˌ ˔˗ˊʶˌ ˍʹˌ ɳˎˊ˖ˉʰʿˁʺˌ ɴ˄˖ˋʹˌΣ ʹ 

ʲʶ˂ˍʾ˖ˋʹ ˍ˖˄ ʶˉʰʴʴʶ˂˃ʰˍʽˁ˗˄Σ ʴ˂˖ˋˋʽˁ˗˄ ˁʰʽ ˉˇ˂ʽˍʽˋˍʽˁ˗˄ ʵʶ˅ʽˇˍʺˍ˖˄ ˍ˖˄ ˃ʰʻʹˍʶˎˇ˃ʷ˄˖˄Σ 

ˍ˖˄ ʶˁˉʰʽʵʶˎˍʽˁ˗˄ ˁʰʽ ˍˇˎ ˉˊˇˋ˖ˉʽˁˇˏΣ ʰˎ˅ʱ˄ˇ˄ˍʰˌ ʷˍˋʽ ˍʽˌ ʶˎˁʰʽˊʾʶˌ ʰˉʰˋ˔ˈ˂ʹˋʹˌ ˁʰʽ ˍʽˌ 

ˉˊˇˇˉˍʽˁʷˌ ˋˍʰʵʽˇʵˊˇ˃ʾʰˌΣ ˃ʶ ˍʹ˄ ʶ˅ʰˋ˒ʱ˂ʽˋʹ ʶˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ˁʰˍʱˊˍʽˋʹˌ ˁʰʽ ˉˊʰˁˍʽˁʺˌ 

ʱˋˁʹˋʹˌ ˃ʰʻʹˍ˗˄Σ ˃ʷˋ˖ ʶˁˉʰʽʵʶˎˍʽˁ˗˄ ˃ ʰʻʹ˃ʱˍ˖˄ ˁʰʽ ˉʰˊʰˁˇ˂ˇˏʻʹˋʹˌ ʶˊʴʰˋʾʰˌ όƧƻō 

ǎƘŀŘƻǿƛƴƎύ ʶˁˉʰʽʵʶˎˍʽˁ˗˄ ˁʰʽ ˉˊˇˋ˖ˉʽˁˇˏΦ   
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ʁ ˇˊʴʰ˄ʽˋ˃ˈˌ 9ǳǊƻŦƻǊƳ wC{ όɹˍʰ˂ʾʰύ ʰˋ˔ˇ˂ʶʾˍʰʽ ˃ʶ ˍˇ˄ ʶˉʰʴʴʶ˂˃ʰˍʽˁˈ ˉˊˇˋʰ˄ʰˍˇ˂ʽˋ˃ˈ ˁʰʽ ˍʹ˄ 

ʶˁˉʰʾʵʶˎˋʹ, ˃ ʶ ʲʰˋʽˁˈ ˋˍˈ˔ˇ ˄ʰ ʵˊʰ ˖ˌ ˁʰ˄ʱ˂ʽ ʁ ˉʽˁˇʽ˄˖˄ʾʰˌ ˃ʶˍʰ˅ˏ ˉˊˇˋ˒ˇˊʱˌ-ʸʺˍʹˋʹˌ ˋˍʹ˄ 

ʰʴˇˊʱ ʶˊʴʰˋʾʰˌΣ ˃ʷˋ˖ Υ ˍʹˌ ˉʰˊˇ˔ʺˌ ˁʰ˂ˏˍʶˊʹˌ ˁʰˍʰ˄ˈʹˋʹˌ ˍʹˌ ʵˎ˄ʰ˃ʽˁʺˌ ˍʹˌ ʶˎˊ˖ˉʰʿˁʺˌ ʰʴˇˊʱˌ 

ʶˊʴʰˋʾʰˌΣ ˍʹˌ ʰˏ˅ʹˋʹˌ ʶˎˁʰʽˊʽ˗˄ ʴʽʰ ˍʹ˄ ʶ˄ʾˋ˔ˎˋʹ ʴ˄˗ˋʶ˖˄ ˁʰʽ ʵʶ˅ʽˇˍʺˍ˖˄Σ ˋˎ˃ʲʱ˂˂ˇ˄ˍʰˌ ʶ˄ʶˊʴʱ 

ˋˍʹ˄ ˉˊˇ˗ʻʹˋʹ ˍʹˌ ˁʰ˂ˏˍʶˊʹˌ ʶ˄ˋ˖˃ʱˍ˖ˋʹˌ ˋˍʹ˄ ʰʴˇˊʱ ʶˊʴʰˋʾʰˌΦ  

ΧΧΧΧΧΧΧΧΧ 
ʆˇ ʶ˄ʹ˃ʶˊ˖ˍʽˁˈ ʵʶ˂ˍʾˇ ʰˉˇˍʶ˂ʶʾˍʰʽ ʰˉˈ ˍˊʾʰ ˁʶ˒ʱ˂ʰʽʰΦ 

мΦ ʅˎ˄ʵˎʰˋ˃ˈˌ ʶˁˉʰʾʵʶˎˋʹˌ ˁʰʽ ʶˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ˁʰˍʱˊˍʽˋʹˌ ʴʽʰ ˍʹ˄ ʰ˄ʱˉˍˎ˅ʹ ʲʰˋʽˁ˗˄ 

ʵʶ˅ʽˇˍʺˍ˖˄Φ  ɲʹ˃ʽˇˎˊʴʾʰ ˁʰʽ ʰ˄ʱˉˍˎ˅ʹ ʵʽˁˍˏ˖˄ ˋˎ˄ʶˊʴʰˋʾʰˌΦ 

нΦ ʃˊˇˍʶˊʰʽˈˍʹˍʰ ʴʽʰ ˇ˃ʱʵʶˌ-ˋˍˈ˔ˇˎˌ ʴʽʰ ˍʽˌ ˇˉˇʾʶˌ ʰˉʰʽˍʶʾˍʰʽ ʲʶ˂ˍʾ˖ˋʹ ʵʶ˅ʽˇˍʺˍ˖˄ ˁʰʽ 

ʰ˄ʰʴ˄˗ˊʽˋʹ ˍ˖˄ ˁʰ˂ˏˍʶˊ˖˄ ˍˊˈˉ˖˄ ˉˊˇˋʷʴʴʽˋʹˌΦ 

оΦ ʃʰˊʰˁʾ˄ʹˋʹ ˁʰʽ ʶ˄ʹ˃ʷˊ˖ˋʹΣ ˋˎ˃ˉʶˊʽ˂ʰ˃ʲʰ˄ˇ˃ʷ˄ʹˌ ˍʹˌ ʶˉʷˁˍʰˋʹˌ ʴ˄˗ˋʶ˖˄ ˋ˔ʶˍʽˁʱ ˃ʶ 

ˍʰ ˉˊˇ˄ˈ˃ʽʰΣ ʴʽʰ ˍʹ ʲʶ˂ˍʾ˖ˋʹ ʵʶ˅ʽˇˍʺˍ˖˄Φ 

ɮˉˇˍʷ˂ʶˋ˃ʰ н - ʆˇ ʶ˄ʹ˃ʶˊ˖ˍʽˁˈ ʵʶ˂ˍʾˇΣ ʰˉˇˍʶ˂ʶʾ ˃ʷˊˇˌ ̱ ˇˎ ɻ ʶˏˍʶˊˇ ˎ̀ ˍˈ˔ˇ ˎ̱ ˇˎ ǇǊƻƧŜŎǘΥ 

ɮˏ˅ʹˋʹ ˍ˖˄ ʽˁʰ˄ˇˍʺˍ˖˄ ˍ˖˄ ˋˎ˃ʲˇˏ˂˖˄ ˋˍʰʵʽˇʵˊˇ˃ʾʰˌ ˁʰʽ ˍ˖˄ ʶˁˉʰʽʵʶˎˍ˗˄ ˖ˌ ˉˊˇˌ ˍʹ˄ 

ˉʰˊˇ˔ʺ ˁʽ˄ʺˍˊ˖˄ ˁʰʽ ʶ˄ʻʱˊˊˎ˄ˋʹ ˍ˖˄ ʶ˄ʹ˂ʾˁ˖˄ ˄ʰ ʲʶ˂ˍʽ˗ˋˇˎ˄ ˍʽˌ ʵʶ˅ʽˈˍʹˍʷˌ ˍˇˎˌΦ  

ʆˇ ʸʺˍʹ˃ʰ ˍʹˌ ʰ˄ʰʲʱʻ˃ʽˋʹˌ ʵʶ˅ʽˇˍʺˍ˖˄ ˁʰʽ ˍʹˌ ʶˉʰ˄ʰˁʰˍʱˊˍʽˋʹˌ όɶ ˋˏˋˍʰˋʹ ˍˇˎ 

ʅˎ˃ʲˇˎ˂ʾˇˎ ˋ˔ʶˍʽˁʱ ˃ʶ ˍʽˌ ɲʽʰʵˊˇ˃ʷˌ ɮ˄ʰʲʱʻ˃ʽˋʹˌ ʵʶ˅ʽˇˍʺˍ˖˄ύ ˉʰˊʰ˃ʷ˄ʶʽ ˉˊˇˍʶˊʰʽˈˍʹˍʰΦ 

ɳʾ˄ʰʽ ʰˉʰˊʰʾˍʹˍˇ ˄ʰ ˃ʶʽ˖ʻʶʾ ˇ ˇʽˁˇ˄ˇ˃ʽˁˈˌ ˁʰʽ ˁˇʽ˄˖˄ʽˁˈˌ ʰ˄ˍʾˁˍˎˉˇˌ ˍʹˌ ˉʰ˄ʵʹ˃ʾʰˌ ˁʰʽ 

˄ʰ ˁʰˍʰˋˍˇˏ˄ ˇʽ ˇʽˁˇ˄ˇ˃ʾʶˌ ˉʽˇ ʲʽ˗ˋʽ˃ʶˌΣ ʰ˄ʻʶˁˍʽˁʷˌ ˁʰʽ ˁʰ˂ˏˍʶˊʰ ˉˊˇʶˍˇʽ˃ʰˋ˃ʷ˄ʶˌ ʴʽʰ ˍʽˌ 

ˉˊˇˁ˂ʺˋʶʽˌ ˍˇˎ ˃ʷ˂˂ˇ˄ˍˇˌΦ  

 

 

 

Project 

team  

from Greece  
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h .ƻƭŜǘƛƳ άCƻŎǳǎ ƻƴ ¦ǇǎƪƛƭƭƛƴƎ tŀǘƘǿŀȅǎέ Ş ƻ ǊŜǎǳƭǘŀŘƻ Řƻ ǘǊŀōŀƭƘƻ ŘŜ ŎƛƴŎƻ ƻǊƎŀƴƛȊŀœƿŜǎ 
ǇŀǊŎŜƛǊŀǎΦ 5ŜǾƛŘƻ Ł wŜŎƻƳŜƴŘŀœńƻ ŘŜ ά¦ǇǎƪƛƭƭƛƴƎ tŀǘƘǿŀȅǎέ ς ±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻ κ 
Caminhos de Aprimoramento -, a nossa parceria realizou um projeto para apoiar a 
ƻōǘŜƴœńƻ ŘŜ Ƴŀƛǎ ǉǳŀƭƛŦƛŎŀœƿŜǎ ōŜƳ ŎƻƳƻ ŀ ǊŜǉǳŀƭƛŦƛŎŀœńƻ ŘŜ ǇƻǇǳƭŀœńƻ ŀŘǳƭǘŀΦ 
A abordagem recomendada de trşǎ ŜǘŀǇŀǎ Ŝǎǘł ǇǊŜǎŜƴǘŜ ŜƳ ǾłǊƛŀǎ ƛƴƛŎƛŀǘƛǾŀǎΥ !Ǿŀƭƛŀœńƻ ŘŜ 
ŎƻƳǇŜǘşƴŎƛŀǎΣ hŦŜǊǘŀ ŘŜ ŀǇǊŜƴŘƛȊŀƎŜƳΣ ±ŀƭƛŘŀœńƻ Ŝ wŜŎƻƴƘŜŎƛƳŜƴǘƻΦ aǳƛǘŀǎ ƛƴǘŜǊǾŜƴœƿŜǎ 
e iniciativas concentram-ǎŜ ƴŀǎ ŎƻƳǇŜǘşƴŎƛŀǎ ǇǊƻŦƛǎǎƛƻƴŀƛǎ Ŝ ƴŀǎ ŎƻƳǇŜǘşƴŎƛŀǎ ŜǎǇŜŎƝŦƛŎŀǎ 
para o emprego, com ƻ ƻōƧŜǘƛǾƻ ŘŜ ŀǇƻƛŀǊ ŀ ŀǉǳƛǎƛœńƻ ŘŜ ǉǳŀƭƛŦƛŎŀœƿŜǎ ǇǊƻŦƛǎǎƛƻƴŀƛǎ ǇŀǊŀ ƻ 
emprego. 
!ǎ ŀœƿŜǎ Řƻ ǇǊƻƧŜǘƻ ŎƻƴǘǊƛōǳƝǊŀƳ ǇŀǊŀ ǇǊŜǇŀǊŀǊ ƻ ǘŜǊǊŜƴƻ ǇŀǊŀ ŀ ƛƳǇƭŜƳŜƴǘŀœńƻ ŜŦŜǘƛǾŀ Řŀ 
wŜŎƻƳŜƴŘŀœńƻ ŘŜ ±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻ κ /ŀƳƛƴƘƻǎ ŘŜ !ǇǊƛƳƻǊŀƳŜƴǘƻΣ ŦƻǊƴŜŎŜƴŘƻ 
uma ŎƻƴǘǊƛōǳƛœńƻ ŎƻƴŎǊŜǘŀ ƴŀ ƛŘŜƴǘƛŦƛŎŀœńƻ Řƻǎ ǇǊƛƴŎƛǇŀƛǎ ŜƭŜƳŜƴǘƻǎ ŘŜ ǳƳŀ ŜǎǘǊŀǘŞƎƛŀ ŘŜ 
±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻΦ 
! wŜŎƻƳŜƴŘŀœńƻ ŘŜ ±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻ κ /ŀƳƛƴƘƻǎ ŘŜ !ǇǊƛƳƻǊŀƳŜƴǘƻ ŜƴŦŀǘƛȊŀ ŀ 
ƛƳǇƻǊǘŃƴŎƛŀ ŘŜ ǉǳŜ ƻǎ ōŜƴŜŦƛŎƛłǊƛƻǎ ŘŜǾŜƳ ƻōǘŜǊ ŜŘǳŎŀœńƻ Ŝ ŦƻǊƳŀœńƻ ǉǳŜ ŀǘŜƴŘŀƳ Łǎ 
ǎǳŀǎ ƴŜŎŜǎǎƛŘŀŘŜǎ ŜǎǇŜŎƝŦƛŎŀǎ ŘŜ ŀǇǊŜƴŘƛȊŀƎŜƳΣ ŎƻƴŦƻǊƳŜ ƛŘŜƴǘƛŦƛŎŀŘƻ ƴŀ ŀǾŀƭƛŀœńƻ ŘŜ 
habilidades a que se eles devem submeter antes de participar em qualquer aprendizagem 
adicional. 
!ǎ ƴƻǎǎŀǎ ƻǊƎŀƴƛȊŀœƿŜǎ ǇŀǊŎŜƛǊŀǎ ŘŜǊŀƳ ƳŀƛƻǊ şƴŦŀǎe ao apoio aos trabalhadores no ativo 
- em particular aqueles pouco qualificados. 
! CǳƴŘŀŎȅŀ DŀǳŘŜǘŜ όtƻƭƽƴƛŀύΣ ŎƻƳƻ ŎƻƻǊŘŜƴŀŘƻǊŀ Řƻ ǇǊƻƧŜǘƻΣ ŎŀƳƛƴƘŀ ƴƻ ǎŜƴǘƛŘƻ ŘŜ ǳƴƛǊ 
ŦƻǊœŀǎ ǇŀǊŀ ǇǊƻǇƻǊŎƛƻƴŀǊ ǊŜǉǳŀƭƛŦƛŎŀœńƻ ŀƻ ƭƻƴƎƻ Řŀ ǾƛŘŀΣ ŎƻƴǎǘǊǳƛƴŘƻ ŎƻƭŀōƻǊŀœńƻ ŜƴǘǊŜ 
άǎǘŀƪŜƘƻƭŘŜǊǎέΦ 
! 9ǎŎƻƭŀ tǊƻŦƛǎǎƛƻƴŀƭ ŘŜ ¢ƻƳŀǊ όtƻǊǘǳƎŀƭύΣ ŎƻƴǘǊƛōǳƛ ƭŀǊƎŀƳŜƴǘŜ ǇŀǊŀ ŀ ǎŜƴǎƛōƛƭƛȊŀœńƻ ǇŀǊŀ ŀ 
ƛƴƛŎƛŀǘƛǾŀ ±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻ κ /ŀƳƛƴƘƻǎ ŘŜ !ǇǊƛƳƻǊŀƳŜƴǘƻΣ ǇǊƻǇƻǊŎƛƻƴŀƴŘƻ 
ŜǎǇŀœƻ ǇŀǊŀ ŘƛǎŎǳǎǎńƻ ŘŜ ƴƻǾŀǎ Ŝ ŘƛŦŜǊŜƴŎƛŀŘŀǎ ŦƻǊƳŀǎ ŘŜ ŘŜǎŜƴǾƻlver recursos de 
ŦƻǊƳŀœńƻ ŘŜ ŀŘǳƭǘƻǎΦ 
! !ŎŀŘŜƳȅ ƻŦ 9ƴǘǊŜǇǊŜƴŜǳǊǎƘƛǇ Řŀ DǊŞŎƛŀΣ ŜƴŦǊŜƴǘŀ ƻ ŘǳǇƭƻ ŘŜǎŀŦƛƻ ŘŜ ŜƴŦǊŜƴǘŀǊ ǳƳŀ Řŀǎ 
Ƴŀƛǎ ŀƭǘŀǎ ǘŀȄŀǎ ŘŜ ǎǳǇŜǊŜŘǳŎŀœńƻ ǘŜǊŎƛłǊƛŀ ŜƴǘǊŜ ŀǎ ŜŎƻƴƻƳƛŀǎ ŀǾŀƴœŀŘŀǎΣ ƎŀǊŀƴǘƛƴŘƻ ŀƻ 
ƳŜǎƳƻ ǘŜƳǇƻ ǉǳŜ ƻ ŎǊŜǎŎƛƳŜƴǘƻ ŜƳŜǊƎŜƴǘŜ ƴńƻ seja limitado pela escassez de 
habilidades. 
h DǊǳǇƻ 9ƴǎƻ όwŜƛƴƻ ¦ƴƛŘƻύ Ş ǳƳŀ ŜȄǇŜǊƛŜƴǘŜ ŀƎşƴŎƛŀ ƴńƻ-governamental. O principal 
ƻōƧŜǘƛǾƻ Řŀ ŎƻƭŀōƻǊŀœńƻ ƛƴǘŜǊƴŀŎƛƻƴŀƭ ŞΥ ŎǊƛŀǊ ƭƛƎŀœƿŜǎ ŜƴǘǊŜ ƻǊƎŀƴƛȊŀœƿŜǎ ŜǳǊƻǇŜƛŀǎ ƴƻ 
Reino Unido e mercados de trabalho locaiǎ ŜƳ ƻǳǘǊƻǎ ǇŀƝǎŜǎ Řŀ ¦ƴƛńƻ 9ǳǊƻǇŜƛŀΣ ƳŜƭƘƻǊŀǊ 
ŀǎ ƘŀōƛƭƛŘŀŘŜǎ ǾƻŎŀŎƛƻƴŀƛǎΣ ƭƛƴƎǳƝǎǘƛŎŀǎ Ŝ ŎǳƭǘǳǊŀƛǎ ŘŜ ŀǇǊŜƴŘŜƴǘŜǎΣ ǇǊƻŦŜǎǎƻǊŜǎ Ŝ 
ŦǳƴŎƛƻƴłǊƛƻǎΣ ŀǳƳŜƴǘŀƴŘƻ ŀǎǎƛƳ ŀǎ ƻǇƻǊǘǳƴƛŘŀŘŜǎ ŘŜ ŜƳǇǊŜƎƻ Ŝ ǇǊƻƎǊŜǎǎńƻ ƴŀ ŎŀǊǊŜƛǊŀ ŘŜ 
ǘƻŘƻǎΣ ŀǎǎŜƎǳǊŀǊ ŀ ŦƻǊƳŀœńƻ ǇǊƻŦƛǎǎƛƻƴŀƭ Ŝ ŜǎǘłƎƛƻǎ Řƻǎ ŀƭǳƴƻǎΣ ŎǳǊǎƻǎ ŘŜ ŦƻǊƳŀœńƻ Ŝ 
ŀŎƻƳǇŀƴƘŀƳŜƴǘƻ ǇǊƻŦƛǎǎƛƻƴŀƭ ŘŜ ŘƻŎŜƴǘŜǎ Ŝ ŦǳƴŎƛƻƴłǊƛƻǎΦ 
! ƻǊƎŀƴƛȊŀœńƻ 9ǳǊƻŦƻǊƳ wC{ όLǘłƭƛŀύ ǘŜƳ ǾƛƴŘƻ ŀ ŀǘǳŀǊ ƴŀ ƻǊƛŜƴǘŀœńƻ Ŝ ŦƻǊƳŀœńƻ 
ǇǊƻŦƛǎǎƛƻƴŀƭ ŎƻƳ ƻ ƻōƧŜǘƛǾƻ ǇǊƛƴŎƛǇŀƭ ŘŜ ŦǳƴŎƛƻƴŀǊ ŎƻƳƻ ǾŜƝŎǳƭƻ ŘŜ ŎŀƴŀƭƛȊŀœńƻ ŜƴǘǊŜ ŀ 
oferta e a procura no mercado de trabalho, pelo proporcionar de uma melhor 
ŎƻƳǇǊŜŜƴǎńƻ Řŀ ŘƛƴŃƳƛŎŀ Řƻ ƳŜǊŎŀŘƻ ŘŜ ǘǊŀōŀƭƘƻ ŜǳǊƻǇŜǳΣ ŀǳƳŜƴǘŀƴŘƻ ŀǎ 
ƻǇƻǊǘǳƴƛŘŀŘŜǎ ŘŜ ŀǉǳƛǎƛœńƻ ŘŜ ŎƻƴƘŜŎƛƳŜƴǘƻǎ Ŝ ƳŜƭƘƻǊƛŀ ŘŜ ŎƻƳǇŜǘşƴŎƛŀǎΣ ǘǊŀōŀƭƘŀƴŘƻ 
ativamente para ǇǊƻƳƻǾŜǊ ǳƳŀ ƳŜƭƘƻǊ ƛƴǘŜƎǊŀœńƻ Řŀǎ ŦƻǊœŀǎ ŘŜ ǘǊŀōŀƭƘƻΦ 
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ΧΧΧΧΧΧΧΧΧ 
h .ƻƭŜǘƛƳ ŎƻƳǇƛƭŀŘƻ Ş ŎƻƳǇƻǎǘƻ ǇƻǊ ǘǊşǎ ŎŀǇƝǘǳƭƻǎΦ 

мΦ /ƻƳōƛƴŀǊ ŀ ŦƻǊƳŀœńƻ ŘŜ ŎƻƳǇŜǘşƴŎƛŀǎ ōłǎƛŎŀǎ ŎƻƳ ŜŘǳŎŀœńƻ Ŝ ŦƻǊƳŀœńƻ ǇǊƻŦƛǎǎƛƻƴŀƭΦ 

/Ǌƛŀœńƻ Ŝ ŘŜǎŜƴǾƻƭǾƛƳŜƴǘƻ ŘŜ ǊŜŘŜǎ ŘŜ ŎƻƻǇŜǊŀœńƻΦ 

2. Grupos-ŀƭǾƻ ǇǊƛƻǊƛǘłǊƛƻǎ ǉǳŜ ǊŜǉǳŜǊŜƳ ƳŜƭƘƻǊƛŀ ŘŜ ƘŀōƛƭƛŘŀŘŜǎ Ŝ ƳŜƭƘƻǊŜǎ ŦƻǊƳŀǎ ŘŜ 

ŀǇǊŜǎŜƴǘŀǊ ǎƻƭǳœƿŜǎΦ 

оΦ aƻǘƛǾŀǊ Ŝ ƛƴŦƻǊƳŀǊΣ ƛƴŎƭǳƛƴŘƻ ŜȄǇŀƴŘƛǊ ƻ ŎƻƴƘŜŎƛƳŜƴǘƻ ǎƻōǊŜ ƻǎ ōŜƴŜŦƝŎƛƻǎ ŘŜ ƳŜƭƘƻǊŀǊ 

as habilidades. 

Resultado 2 - ! ƴŜǿǎƭŜǘǘŜǊ Ş ǳƳŀ ǊŜǎǇƻǎǘŀ ŀƻ hōƧetivo 2 do projeto: aumentar as 

ŎƻƳǇŜǘşƴŎƛŀǎ Řƻǎ ŎƻƴǎŜƭƘŜƛǊƻǎ ŘŜ ŎŀǊǊŜƛǊŀ Ŝ ŦƻǊƳŀŘƻǊŜǎ ƴŀ ƳƻǘƛǾŀœńƻ Ŝ ŜƴŎƻǊŀƧŀƳŜƴǘƻ Řƻǎ 

ŀŘǳƭǘƻǎ ǇŀǊŀ ŀ ƳŜƭƘƻǊƛŀ Řŀǎ ǎǳŀǎ ŎƻƳǇŜǘşƴŎƛŀǎΦ 

! ǉǳŜǎǘńƻ Řŀ ƳŜƭƘƻǊƛŀ ŘŜ ǉǳŀƭƛŦƛŎŀœńƻ Ŝ ǊŜǉǳŀƭƛŦƛŎŀœńƻ όwŜŎƻƳŜƴŘŀœńƻ Řƻ /ƻƴǎŜƭƘƻ 

Europeu ǎƻōǊŜ ±ƛŀǎ ǇŀǊŀ ŀ wŜǉǳŀƭƛŦƛŎŀœńƻ κ /ŀƳƛƴƘƻǎ ŘŜ !ǇǊƛƳƻǊŀƳŜƴǘƻύ Ŏƻƴǘƛƴǳŀ ŀ ǎŜǊ 

ǳƳŀ ǇǊƛƻǊƛŘŀŘŜΦ h ƴŜŎŜǎǎłǊƛƻ Ş ƳƛǘƛƎŀǊ ƻ ƛƳǇŀŎǘƻ ŜŎƻƴƽƳƛŎƻ Ŝ ǎƻŎƛŀƭ Řŀ ǇŀƴŘŜƳƛŀ Ŝ ǘƻǊƴŀǊ 

ŀǎ ŜŎƻƴƻƳƛŀǎ Ƴŀƛǎ ǎǳǎǘŜƴǘłǾŜƛǎΣ ǊŜǎƛƭƛŜƴǘŜǎ Ŝ ƳŜƭƘƻǊ preparadas para os desafios dos 

ǇǊƽȄƛmos anos. 

 

  

A Equipa de Projeto de Portugal:  

1. Hor§cio Silva 

2. Angela Azevedo  

3. Lu²s Almeida 

4. Elsa Silva  
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Lƭ ōƻƭƭŜǘǘƛƴƻ Řƛ ϦCƻŎǳǎ ƻƴ ¦ǇǎƪƛƭƭƛƴƎ tŀǘƘǿŀȅǎϦ ŝ ƛƭ Ǌƛǎǳƭǘŀǘƻ ŘŜƭ ƭŀǾƻǊƻ Řƛ ŎƛƴǉǳŜ 
organizzazioni partner. Grazie alla Raccomandazione di "Upskilling Pathways", la 
nostra partnership ha realizzato un progetto per sostenere l'upskillingΣ Ŏƛƻŝ ƛƭ 
ƳƛƎƭƛƻǊŀƳŜƴǘƻ ŘŜƭƭŜ ǇǊƻǇǊƛŜ ŎŀǇŀŎƛǘŁΣ Ŝ ƛƭ reskillingΣ Ŏƛƻŝ ƭŀ ǊƛǉǳŀƭƛŦƛŎŀȊƛƻƴŜΣ ŘŜƭƭŀ 
popolazione adulta.  
L'approcciƻ ǊŀŎŎƻƳŀƴŘŀǘƻ ŝ ŘƛǾƛǎƻ ƛƴ ǘǊŜ ŦŀǎƛΣ ŜŘ ŝ ǇƻǎǎƛōƛƭŜ ƛƴ ǳƴŀ ǎŜǊƛŜ Řƛ ƛƴƛȊƛŀǘƛǾŜΥ 
Valutazione delle competenze, Offerta di apprendimento, Convalida e riconoscimento. 
Molti interventi e iniziative si concentrano sulle competenze professionali e sulle 
competenze specifiche per l'occupazione, con l'obiettivo di sostenere l'acquisizione di 
qualifiche professionali per l'occupazione. 
Le azioni del progetto hanno contribuito a preparare il terreno per l'effettiva 
attuazione della Raccomandazione di "Upskilling Pathways", fornendo un contributo 
concreto nell'identificazione degli elementi principali di una strategia secondo la 
metodologia di "Upskilling Pathways". 
La Raccomandazione di "Upskilling Pathways" sottolinea l'importanza di offrire ai 
beneficiari un'istruzione e una formazione che soddisfi i loro bisogni specifici di 
apprendimento, come identificato nella valutazione delle competenze a cui 
dovrebbero sottoporsi prima di prendere parte a qualsiasi ulteriore apprendimento. 
Le nostre organizzazioni partner si stanno concentrando maggiormente sul sostegno 
nell'occupazione ai lavoratori - in particolare a quelli poco qualificati. 
CǳƴŘŀŎƧŀ DŀǳŘŜǘŜ όtƻƭƻƴƛŀύΣ ƛƴ ǉǳŀƭƛǘŁ Řƛ ŎƻƻǊŘƛƴŀǘƻǊŜ ŘŜƭ ǇǊƻƎŜǘǘƻΣ ǎƛ ƳǳƻǾŜ ǾŜǊǎƻ 
l'unione delle forze per fornire l'aggiornamento delle competenze lungo tutto l'arco 
della vita: costruire la collaborazione degli stakeholder. 
Escola Profissional de Tomar (Portogallo), in particolare, contribuisce ad aumentare la 
ǾƛǎƛōƛƭƛǘŁ ŘŜƭƭϥƛƴƛȊƛŀǘƛǾŀ Řƛ Ϧ¦ǇǎƪƛƭƭƛƴƎ tŀǘƘǿŀȅǎϦ Ŝ ŦƻǊƴƛǎŎŜ ǳƴƻ ǎǇŀȊƛƻ ǇŜr la discussione 
Řƛ ƳƻŘŀƭƛǘŁ ƴǳƻǾŜ Ŝ ŘƛŦŦŜǊŜƴȊƛŀǘŜ Řƛ ǎǾƛƭǳǇǇŀǊŜ ǊƛǎƻǊǎŜ ǇŜǊ ƭŀ ŦƻǊƳŀȊƛƻƴŜ ŘŜƎƭƛ ŀŘǳƭǘƛΦ 
Academy Entrepreneurship Training, dalla Grecia, si scontra con la doppia sfida di 
ŀŦŦǊƻƴǘŀǊŜ ǳƴƻ ŘŜƛ ǇƛǴ ŀƭǘƛ ǘŀǎǎƛ Řƛ ǎƻǾǊŀ-istruzione tra le economie avanzate, 
garantendo allo stesso tempo che la crescita emergente non sia limitata dalla carenza 
di competenze. 
9ƴǎƻ DǊƻǳǇ ŝ ǳƴϥŀƎŜƴȊƛŀ ƴƻƴ ƎƻǾŜǊƴŀǘƛǾŀ Ŏƻƴ ŜǎǇŜǊƛŜƴȊŀΦ [ϥƻōƛŜǘǘƛǾƻ ǇǊƛƴŎƛǇŀƭŜ ŘŜƭƭŀ 
ŎƻƭƭŀōƻǊŀȊƛƻƴŜ ƛƴǘŜǊƴŀȊƛƻƴŀƭŜ ŝ ǉǳŜƭƭƻ ŘƛΥ ŎǊŜŀǊŜ ŎƻƴƴŜǎǎƛoni tra le organizzazioni 
europee nel Regno Unito e i mercati del lavoro locali in altri paesi dell'UE, migliorare le 
competenze professionali, linguistiche e culturali di apprendisti, insegnanti e 
ǇŜǊǎƻƴŀƭŜΣ ŀǳƳŜƴǘŀƴŘƻ ŎƻǎƜ ƭŜ ƻǇǇƻǊǘǳƴƛǘŁ Řƛ ƭŀǾƻǊƻ Ŝ ƭϥŀǾanzamento di carriera di 
tutti, e garantire la formazione professionale e stage di studenti, corsi di formazione e 
job shadowing di insegnanti e personale. 
L'organizzazione Euroform RFS (Italia) opera nel settore dell'orientamento e della 
formazione professionale con l'obiettivo principale di agire da tramite tra la domanda 
e l'offerta del mercato del lavoro, fornendo una migliore comprensione delle 
ŘƛƴŀƳƛŎƘŜ ŘŜƭ ƳŜǊŎŀǘƻ ŘŜƭ ƭŀǾƻǊƻ ŜǳǊƻǇŜƻΣ ŀǳƳŜƴǘŀƴŘƻ ƭŜ ƻǇǇƻǊǘǳƴƛǘŁ Řƛ ƳƛƎƭƛƻǊŀǊŜ 
le conoscenze e le competenze, lavorando attivamente per favorire una migliore 
integrazione delle forze lavoro. 
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ΧΧΧΧΧΧΧΧΧ 
 

Lƭ .ƻƭƭŜǘǘƛƴƻ ŦƛƴŀƭŜ ŝ ŎƻƳǇƻǎǘƻ Řŀ ǘǊŜ ŎŀǇƛǘƻƭƛΦ 

1. Combinare la formazione delle competenze di base con l'istruzione e la formazione 

professionale VET. Creare e sviluppare reti di cooperazione. 

2. Gruppi target prioritari che richiedono un miglioramento delle competenze e le loro 

soluzioni migliori. 

3. Motivare e informare, comprendendo l'espansione delle conoscenze sui benefici del 

miglioramento delle competenze. 

Risultato 2 - [ŀ ƴŜǿǎƭŜǘǘŜǊ ŝ ǳƴŀ ǊƛǎǇƻǎǘŀ ŀƭƭϥƻōƛŜǘǘƛǾƻ н ŘŜƭ ǇǊƻƎŜǘǘƻΥ 

aumentare le competenze dei consulenti di carriera e dei formatori nel motivare e 

incoraggiare gli adulti a migliorare le loro competenze. 

La questione dell'upskilling e reskilling (cfr. Raccomandazione del Consiglio sui percorsi di 

upskillingύΣ ǊƛƳŀƴŜ ǳƴŀ ǇǊƛƻǊƛǘŁΦ [ŀ ƴŜŎŜǎǎƛǘŁ ŝ ǉǳŜƭƭŀ Řƛ ƳƛǘƛƎŀǊŜ ƭϥƛƳǇŀǘǘƻ ŜŎƻƴƻƳƛŎƻ Ŝ 

ǎƻŎƛŀƭŜ ŘŜƭƭŀ ǇŀƴŘŜƳƛŀ Ŝ ǊŜƴŘŜǊŜ ƭŜ ŜŎƻƴƻƳƛŜ ǇƛǴ ǎƻǎǘŜƴƛōƛƭƛΣ ǊŜǎƛƭƛŜƴǘƛ Ŝ ƳŜƎƭƛƻ ǇǊŜǇŀǊŀǘŜ 

per le sfide dei prossimi anni. 

 

 

 

 

 

 

Project te am from Italy  
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CHAPTER 1 

COMBINING BASIC SKILLS TRAINING WITH EDUCATION AND VET VOCATIONAL 

TRAINING CREATING AND DEVELOPING COOPERATION NETWORKS 
 

 

                                                                                                          

Fundacja Gaudete - POLAND  

The project concerns the exchange of good practices on a significantly new approach - 

the path to improving skills. 

Some information regarding Upskilling Pathways Initiatives on this topic at the European level 

Progressing towards an upskilled and reskilled Europe:  

The UP-AEPRO policy recommendations 

Project Upskilling Pathways for Adult Education Professionals (UP-AEPRO) are ready to 
launch the UP-AEPRO policy recommendations. The recommendations are part of an 
advocacy toolkit which will support policymakers, organisations and providers working 
adult education to implement the Upskilling Pathways initiative (UP) in their countries. 
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A similar topic was held 
Third policy learning forum ''Upskilling pathways: a vision for thŜ ŦǳǘǳǊŜέ 
Policy Learning Forum (PLF) on upskilling pathways are a series of policy learning events on 
the topic. 
PLF aimed at providing a platform for countries to come together to learn from one another 
and explore common challenges in upskilling adults with low level of skills'' 
 

           

 

AGE Platform Europe is a European network of non-profit organisations of and for people 
aged 50+, which aims to voice and promote the interests of the 200 million citizens aged 50+ 
in the EU and to raise awareness on the issues that concern them most. 
¢ƘŜ wŜŎƻƳƳŜƴŘŀǘƛƻƴ ά¦ǇǎƪƛƭƭƛƴƎ tŀǘƘǿŀȅǎΥ new opportunities for adults" aims to help 
adults acquire a minimum level of literacy, numeracy and digital skills and/or acquire a 
broader set of skills by progressing towards a higher qualification (depending on national 
contexts) through 'an upskilling pathway'.  
 

 

                           

 

A society for all ages. 
!D9Ωǎ Ǿƛǎƛƻƴ ŜƴŎƻƳǇŀǎǎŜǎ ŀƴ ƛƴŎƭǳǎƛǾŜ ǎƻŎƛŜǘȅΣ ōŀǎŜŘ ƻƴ ǿŜƭƭ-being for all, solidarity 
between generations and full entitlement to enjoy life, participate in and contribute to 
society. At thŜ ǎŀƳŜ ǘƛƳŜΣ ŜŀŎƘ ǇŜǊǎƻƴΩǎ ǊƛƎƘǘǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜƛǊ ƭƛŦŜ 
course have to be fully respected. 
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Escola Profissional de Tomar ς PORTUGAL 

Existing since 1993, Escola Profissional de Tomar - the Vocational School of Tomar - 
is located near Lisbon (about 120 km north-east) and 80 km far from the sea, in the 
middle of the country, in the heart of the Ribatejo province. Our school is an 
institution providing initial vocational training of level IV; the teaching staff is 
composed by 26 teachers, and we have about 160 students. All teachers are highly 
qualified, even with a case reaching a doctorate level; teachers-trainers 
responsible for the technical areas are accredited professionals in their areas, also 
accumulating experience through their participation and contributions in various 
vocational projects.  
The educational offer is based on the secondary-level system, divided into three 
departments, which are: 
-Graphic Arts, offering a 3-years course with good preparation for working in pre-
printing or printing enterprises in several departments. Our students are able to 
work on advertising or multimedia enterprises too. 
-Kitchen-Pastry and Restaurant-Bar, offering a 3-years course with good 
preparation for working in hotel or restaurant industries (cooking, food service, bar 
and restaurant and catering managers). 
-Computer Science: Hardware and Software, also a 3-years course. Our students 
are able to assemble computers ς hardware and their maintenance. They are able 
to operate with several software and programming languages. 
Education is complete at our school with a maturity examination. After that our 
students are prepared to work (granted a school leaving diploma as a certificate of 
their technical qualifications) or to apply to university. 
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EPTomar has an International Projects Department, which brings together a multidisciplinary 
team, and has been involved in several international mobility projects, both as sending and 
hosting entity, under the extinct Leonardo da Vinci, Socrates and Youth in Action programs, 
as well as Erasmus+, in national and transnational curricular enrichment projects, as a 
facilitator and participant, in the areas of Graphic Arts (competitions, exhibitions), Catering 
(congresses, competitions, practical demonstrations) and Informatics (exhibitions, 
workshops) and in the staff training area (job shadowing). Currently, three projects are 
underway: two KA1 - individual mobility for learning purposes and KA102 - mobility for 
trainees and VET personnel, in the role of sending institution, and one KA202 strategic 
partnership project, as a partner. In such projects, the team directly involved is composed of 
the International Projects Manager - Angela Azevedo, the Executive Director - IƻǊłŎƛƻ {ƛƭǾŀΣ 
the School Psychologist - [ǳƝǎ !ƭƳŜƛŘŀ ŀƴŘ ǘƘŜ /ƻƻǊŘƛƴŀǘƻǊǎ ƻŦ ǘƘŜ ǘŜŎƘƴƛŎŀƭ ŀǊŜŀǎ ƻŦ ǘƘŜ 
courses: Graphic Arts - ±ƛǘƽǊƛŀ tƛǊŜǎΣ Kitchen-Pastry and Restaurant-Bar - Cristina Carvalho 
and for Computer Science ς WƻǎŞ {ƻŀǊŜǎ. The International Projects Manager and the 
Executive Director have the experience and organizational capacity of several successful 
projects, accumulating the positions of teachers-trainers who teach English and Food 
Technology, respectively; the School Psychologist also participates in several projects, one of 
the most relevant being the Erasmus 2014-2-IT03-KA205-004557 - ά9ǳǊƻǇŜŀƴ bŜǘǿƻǊƪ ƻŦ 
Wƻō /ƭǳōǎέ ǇǊƻƧŜŎǘΣ ǿƘƛŎƘ ƛnvolved, among others, an external training of 35 hours in 
mobility. This project produced effective results, applied in the region where the school is 
located, by the constitution of groups of individuals looking for a job, based on the 
techniques / systeƳ ƻŦ άJob ClubέΦ 
EPTomar also has other features, such as the Ongoing Education and Training Centre, the 
Pedagogical Support Centre and the Language Academy. 
Finally, on January 11 this year, EPTomar received EQAVET Certification, proof and 
acknowledgment ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ vǳŀƭƛǘȅ {ȅǎǘŜƳ ŦƻǊ ŜŘǳŎŀǘƛƻƴŀƭ ŀƴŘ ǾƻŎŀǘƛƻƴŀƭ ǘǊŀƛƴƛƴƎ 
offer. 
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Academy of Entrepreneurship - GREECE 

¢ƘŜ ŜŎƻƴƻƳƛŎ ŎǊƛǎƛǎ ƘŀŘ ŀƴ ǳƴǇǊŜŎŜŘŜƴǘŜŘ ŜŦŦŜŎǘ ƻƴ DǊŜŜŎŜΩǎ ŜŎƻƴƻƳȅ ǿƛǘƘ ƛƳǇŀŎǘǎ 
that still loom large. Despite slow economic improvements, unemployment remains 
exceptionally high and places Greece at the bottom of the European Union (EU). 
Boosting the economy and employment levels is a policy priority. Apart from 
stimulating skills demand, there is increasing recognition of the need to improve skills 
supply and, at the same time, ensure that it is matched to current and future labour 
market needs. Moving forward, Greece faces the double challenge of tackling one of 
the highest overeducation rates among advanced economies, while ensuring that 
emerging growth will not be constrained by skill shortages. 
While levels of educational attainment in Greece have increased overtime, there are 
concerns that the education and training system is not sufficiently aligned with labour 
market needs. Vocational education and training (VET) has a relatively low status and 
participation in the VET pathway of upper secondary education is relatively low by EU 
standards. Young people prefer general education that will grant them entry to 
university and the high social status associated with it. University education is 
frequently criticised for not conferring upon its graduates the cutting-edge skills that 
the labour market needs. The percentage of recent graduates in Greece is higher than 
the EU average and it has grown substantially over the 2006 to 2018 period. Greece is 
hardly unique in facing these skills-matching challenges but the difficult economic 
situation in the country makes the need for a coherent policy response particularly 
acute.  
Contrary to what high education attainment rates would lead to expect, one of the 
key problems facing the Greek labour market is the relatively large share of the 
population with low skills. The skills of Greek adults in problem solving and numeracy 
(and less in literacy) are also ranked lower than most advanced economies, as 
confirmed by the results of the PIAAC1 survey. Greece also performs relatively poorly 
ƛƴ ƭƛŦŜƭƻƴƎ ƭŜŀǊƴƛƴƎ ŀƴŘ ǘƘŜ ŎƻƴǘƛƴǳƛƴƎ ǳǇŘŀǘƛƴƎ ƻŦ ŀŘǳƭǘǎΩ ǎƪƛƭƭǎΣ ŀƴŘ ǘƘŜ ǇŀǊǘƛŎƛpation 
and contribution of enterprises in continuing vocational education and training (CVET) 
in Greece is minimal compared with the situation in the rest of the EU.  
In order to tackle skills mismatch in the country, a permanent process was established 
in 2015 to provide a diagnosis of labour market needs in Greece, under the 
supervision of the Ministry of Labour and the scientific guidance of the NILHR. The 
aim of the mechanism (NILHR, 2016) is to provide ς at regular intervals ς reliable 
information on the supply of, and demand for, labour at sectoral, occupational and 
regional level to the organisations involved in the development of labour market 
policies and other stakeholders. The provision of reliable data on employment trends 
and occupational dynamism is aimed at assisting with the design of policies related to 
employment, (national and sub-national) economic development and education and 
training. 

                                                           
1
 PIAAC: programme for the international assessment of adult competencies 
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The governance of the mechanism comprises the following institutional set up: 
(a) the NCC, including the main ministries (Ministry of Labour, Ministry of Education, 
Ministry of Economy, Development and Tourism ς from now on Ministry of Economy), the 
NILHR, the EOPPEP, the ENPE, the OAED, and the key social partners (the Hellenic 
Confederation of Professionals, Craftsmen & Merchants (GSEVEE), the General 
Confederation of Greek Workers (GSEE), SEV, the Hellenic Confederation of Commerce and 
Entrepreneurship (ESEE), the Association of Greek Tourism Enterprises (SETE) 
(b) the operational network of organisations involved in carrying out the tasks foreseen 
ǳƴŘŜǊ ǘƘŜ ƳŜŎƘŀƴƛǎƳΩǎ ƳŀƴŘŀǘŜΣ ǎǳŎƘ ŀǎ ŦŜŜŘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƛƴǘƻ ǘƘŜ ƳŜŎƘŀƴƛǎƳΩǎ 
information repository, carrying out and analysing surveys and studies, and using the 
outputs for the purposes of policy-making; 
(c) the Scientific Committee, formed in October 2016, with main responsibility for ensuring 
methodological consistency and scrutiny of project outputs. 
Crucial to the overall operation of the mechanism is the Operational Network of Bodies and 
Organisations, coordinated by the NILHR, which has responsibility for implementation of the 
actions necessary for collecting data related on labour market needs. The entities 
participating in the network are required to send inputs needed for the operation of the 
mechanism on a regular basis to the NILHR based on an agreed methodology. The collection, 
processing and sending of data are carried out on the basis of programme agreements 
concluded between the above network operators and the NILHR. 
The intended target groups for skills anticipation exercises and, most important, for the 
mechanism, include policy-makers in the various ministries and government agencies, the 
PES, local and regional authorities, the social partners, education and training providers, and 
career and vocational guidance providers. The PES (OAED) and other social partners such as 
KEEE implement also subsidized voucher programs to support adults in upskilling and 
reskilling, through counselling, training and certification of acquired professional 
competences (photo 1).  
 

Photo 1: Digital upskilling programme for employees in the private sector 
Source: https://109.uhc.gr/p/m/el-GR 

https://109.uhc.gr/p/m/el-GR
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Enso Group - United Kingdom 
 

Enso Group is an experienced non-governmental agency that is wholly independent 
and owned in trust for the benefit of its employees and their dependents. We support, 
coordinate and create connections between European countries and organisations.  
The main goal of our international collaboration is to: 

- Create connections between European organisations in the United Kingdom 
and local labor markets in other EU countries 

- Improve the vocational, linguistic and cultural skills of apprentices, teachers 
and staff, thereby increasing employment opportunities and career 
advancement of all 

- Ensure Vocational training and internships of students, training courses and job 
shadowing of teachers and staff 

We are highly skilled in acquiring and supporting quality training programmes and take 
care of organising practical elements of travel, accommodation and timetables of 
events. We support a diverse range of workers, teachers and learners/participants 
with a holistic approach, from project planning to consulting within partnership 
arrangements - helping us/our partners and customers achieve their goals.  
We deliver innovative and practical solutions, providing the best value possible for 
projects. With core expertise in the EU Projects and associated public and commercial 
projŜŎǘǎΣ ǿŜ ƘŀǾŜ мн ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŘŜƭƛǾŜǊƛƴƎ 9¦ ǇǊƻƧŜŎǘǎκǘŜƴŘŜǊǎ ŀŎǊƻǎǎ ŀ 
range of categories, which most recently includes SEND (special educational 
needs/disabilities) & STEM. 
We work mainly in Great Britain, where we have our headquarter, but thanks to the 
network of contacts in most EU countries, we are able to organize internships for 
students as well as training and job shadowing for teachers and staff in local labor 
markets and local organizations in all EU countries. 
We also work with many European public and private organizations under the Erasmus 
Plus programme in the field of adults, migrants, people with disabilities and elderly 
people to improve the social inclusion, working conditions, educational-skills, 
economic and health conditions of these groups across Europe.  
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Our service includes: 

- language services/English language courses 
- work experience-monitoring and evaluation of work placements 
- induction and orientation/cultural programmes/social and cultural activities 
- final reports/certificates/Europass/ECVET 

Tailor-made language and educational programmes in partnership with the finest/most 
established language schools in the UK. We have partnerships with selected language 
schools /colleges all with high teaching quality. 
Our tasks related to the organization of internships include: 
ǒ Build local relationships to secure quality opportunities for work experience-match 

participants with organisations from internal databases  
ǒ Delivering EU validations tools ECVET/Europass and supporting the participant to 

enrol/gain the evidence required, with support of dedicated manager/mentor of the 
host organisation and monitoring progress 

Below, some examples of local organizations we work with: 

- Bristol City Council, Adult and Community Learning Team 
- Future Bright - Ways2Work service and network of providers and organisations that 

offer free support and training for individuals who are on a low income and in receipt 
of in work benefits 

- Restore Trust - a social enterprise working in the South West to provide advice & 
guidance, skills, qualifications and confidence to people experiencing barriers to 
accessing training and employment opportunities 

-  Knowle West Media Centre - services offered to adults and low skilled groups 
- ²ƻƳŜƴΩǎ ²ƻǊƪ [ŀō Ǌǳƴ ǇŀǊǘ-time courses to help you to unlock the potential and 

kick start the career of women affected by career breaks or lack of skills 
- Times Two - large recruitment company in Bristol 

 

x  
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Euroform RFS - ITALY 

Contest and Cooperation Network: Euroform RFS has been operating in the 
vocational guidance and training field since 1996, with the main goal of working as 
ŎƘŀƴƴŜƭƛƴƎ ǾŜƘƛŎƭŜ ōŜǘǿŜŜƴ ǘƘŜ ƭŀōƻǊ ƳŀǊƪŜǘΩǎ ǎǳǇǇƭȅ ŀƴŘ ŘŜƳŀƴŘΣ ōȅΥ  
- providing better understanding of the European labor market dynamics  
- increasing opportunities to enhance knowledge and competencies  
- working actively to foster a better integration of the labor forces.  
Euroform RFS offers a wide range of training courses to update and strengthen the 
skills of adults who want to re-enter the labor market, to improve their working 
position or simply to undertake a lifelong learning path.  
Over the years Euroform has managed to build a strong territorial network, also 
supported by the fact of having several offices on the Italian territory. Its network 
includes public and private entities, SMEs, Associations, local authorities, schools 
and CPIAs (provincial centers for adult education).  
Specifically, Euroform collaborates with: local CPIAs and educational institutions of 
the RIA-ǊŜǘŜ ǇŜǊ ƭΩƛǎǘǊǳȊƛƻƴŜ ŘŜƎƭƛ ŀŘǳƭǘƛ /ƻǎŜƴȊŀ ƴŜǘǿƻǊƪ όŀŘǳƭǘ ŜŘǳŎŀǘƛƻƴ 
network); Technical and Professional Institute of the geographical areas of 
competence (Frascineto, Mormanno, ISS Cassano J., ISS Cosentino-Todaro, IPSEOA I. 
Cavalcanti , ISIS Europa, ISIS Elena di Savoia, I. Mattei, ITIS Avogadro), the University 
of Naples Federico II, the Academy of fine Arts of Catanzaro, the Labor Department 
of the Province of Crotone, provincial CNA (National Confederation of Crafts and 
Small and Medium Enterprises) for the province of Cosenza, regional UIL (Italian 
Labour Union) for the Calabria Region, local employment centers, the municipality 
of Milan and the Veneto Region working on projects financed by the AMIF fund 
(Asylum, Migration and Integration Fund), and other realities. In the last 10 years,  
Euroform RFS efforts have intensified towards the inclusion and enhancement of 
the immigrant population, support and reception for refugees and asylum seekers, 
giving birth to n. 4 CAS (extraordinary reception centers) for foreign citizens 
requesting international protection.  
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Euroform RFS is insert in the official register of entities and associations that 
carry out activities in favor of immigrants and offers linguistic training services, 
Italian courses, training on values and civic education, first reception services 
such as orientation services, linguistic-cultural mediation.  
 
 
 

 

 

 
Euroform collaborates with the local migrant reception network with a view to 
synergy and cooperation. Since 2010, Euroform RFS has implemented training 
plans, as part of the Interprofessional Funds (FAPI, Fondartigianato, Fondo 
Dirigenti PMI, Formimpresa, etc.), offering the possibility to over 200 workers, 
every year, to freely access continuous training improving efficiency and 
productivity. 
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CHAPTER 2 

PRIORITY TARGET GROUPS REQUIRING SKILLS IMPROVEMENT  
AND BEST WAYS THEIR SOLUTIONS 

 

Fundacja Gaudete - POLAND  

The Upskilling Pathways Recommendation emphasises the importance of beneficiaries being 
offered education and training that meets their learning specific needs, as identified in the 
skills assessment they should undergo before taking part in any further learning. 
During the panel discussion, questions were asked: 

- ²ƘŀǘΩǎ ǘƘŜ ǎǘŀǘǳǎ ƻŦ ōŀǎƛŎ ǎƪƛƭƭǎ ǇǊƻǾƛǎƛƻƴ ƛƴ 9ǳǊƻǇŜΚ  
- What are the advances made and the challenges ahead, in the light of the 

Recommendation on Upskilling Pathways and the EU Skills Agenda?  
 

                  

New Upskilling Pathways in Craftsmanship for Adult Migrants: Virtual mobility 
¢ƘŜ ǇǊƻƧŜŎǘ ƛǎ ƻǊƎŀƴƛǎŜŘ ŀǎ ŀ ǇŀǊǘ ƻŦ ǘƘŜ 9ǊŀǎƳǳǎҌ άbŜǿ Upskilling Pathways for Adult 
aƛƎǊŀƴǘǎ Lƴ /ǊŀŦǘǎƳŀƴǎƘƛǇέ ǘƘŀǘ ŀƛƳǎ ǘƻ ǇǊƻƳƻǘŜŜ ǳǇ-skilling and re-skilling of adult 
migrants (18 to 35 years) with basic craftsmanship skills in EU countries through an 
innovative educational format integrating transversal and entrepreneurial skills. 
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European labour markets are undergoing important changes that affect employment trends; 
among which, demographic change and economic migration on the supply side and the 
growing complexity of jobs on the demand side are becoming increasingly challenging and 
raise uncertainties about the nature and level of skills that will be required (especially digital 
skills and transversal skills such as problem-solving). 
European Association for the Education  of Adults (EAEA) 

A conference was organized: 
- Upskilling Pathways as an opportunity to improve outreach and access.  
- From EU policies to learners. 

 

 

{ǳƳƳŀǊȅ ƻŦ 9!9!Ωǎ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ ŦƛƴŘƛƴƎǎ ƻŦ ǘƘŜ 9/ ǎǘƻŎƪǘŀƪƛƴƎ 
report: 
1.Strengthen the governance of adult education and basic skills in the framework of lifelong 
learning. 
2.Reinforce cooperation between ministries, sectors and institutions of different 
backgrounds. 
3. Cooperate with civil society and providers. 
4. Analyse and remove barriers. 
5. Link adult education and basic skills to existing strategies.  
6. Prioritize and invest in adult learning and basic skills. 
7. Fund and support learning in communities. 
8. Strengthen non-formal structures. 
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Escola Profissional de Tomar -  PORTUGAL   
 

There are cooperation protocols with several companies and institutions, such as 
IMPOTOL ς Popular Press from Tomar, IPT - Polytechnic Institute of Tomar, 
ACITOFEBA - Commercial and Industrial Association of the Municipalities of Tomar, 
CŜǊǊŜƛǊŀ Řƻ ½şȊŜǊŜ ŀƴŘ ±ƛƭŀ bƻǾŀ Řŀ .ŀǊǉǳƛƴƘŀΣ ŀƳƻƴƎ ƻǘƘŜǊǎΣ ǿƘƛŎƘ ŀǊŜ ŎƻƴŘǳŎƛǾŜ 
to the implementation of good practices in the field of vocational training, with the 
aim of developing and increasing human capital with a view to improving 
integration into the labour market and combating social exclusion.  
In the scope of ongoing training, we have provided Certified Modular Training 
(FMC) in Basic Digital Literacy, aimed at local shop employees, Basic 
Communication in a foreign language (English), aimed at employed people dealing 
directly with the public and in Food reuse, aimed at unemployed / needy people, 
just to mention but a few cases providing pathways in upskilling adult 
competencies in order to develop their work and performances, and ultimately 
their sense of active citizenship and personal fulfilment. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



FOKUS ON UPSKILLING PATHWAYS - BULLETIN  Strona 25 
 

 

Academy of Entrepreneurship - GREECE 

Target groups  

The weak employment demand in Greece particularly affects 

younger people, specifically the cohort that has invested the 

most in elevating their educational credentials; this implies a 

waste of their human capital potential and potential for social 

exclusion. In addition to having the highest youth 

unemployment rate, the NEET rate is higher in Greece (20%) 

compared with the EU-28 average (13.7 %). The employment 

rate of recent graduates aged 20 to 34 is also significantly 

lower (55.3 % compared to 81,6% in EU, 2018), illustrating the 

substantial barriers young Greek graduates face in entering 

the labour market. 

Overall, the share of adult population in potential need of 

upskilling is estimated to be within a range from 46.8% and 

55.1% of its total adult population, that is to say from 2.8 to 

3.2 million adults in Greece.  

Apart from youth, unemployed aged 55-64, people out of the 

labour force aged 55-64 (inactive) and employed aged 55-64 

need to upskill their digital competences. In addition, 

unemployed adults aged 35-54 show a high risk of having 

insufficient digital skills to enter the labour market.  

The participation of people 25-64 years with low qualifications 

in Vocational Education and Training is significantly low 

compared to EU (0.8% vs. 4.3%). As of participation of 

unemployed, only 3.9% of the unemployed population to 

participate in trainings against 10.7% in EU.  

Greece was in the 24th place in 2018, (Eurostat, 2019) in 

terms of participation of adult population in educational and 

training programmes (4,6% compared to 12,1% average in EU-

28). The first deterrent as confirmed by an EU study (2018) is 

the participation cost as in about half of adult education and 

training programmes, learners must pay the cost of their 

participation (44.6% compared to 19.4% of the EU average).  

Another important deterrent concerns the lack of information 

on the ongoing programs. Evidently, there is need to offer 

more training programmes in CVET at no or low cost and 

disseminate such activities, increasing awareness of educational 

opportunities to the adult population.  

Photo 2: Upskilling and reskilling as a key for 
employability and entrepreneurship 
Source: https://www.sev.org.gr/  

https://www.sev.org.gr/
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Enso Group - United Kingdom 
 

Our mainly target groups are: 
- Project partners, brands, companies, groups, and organisations progressing in the 

new horizons EU projects era 
- Vet learners attending professional schools and training centers 
- Students and professionals attending colleges of further and higher education in 

Europe 
- Apprentices: we host apprentices from different EU and not EU countries under 

the Eugen, EVS, British Council, Ascentis programme 
- Disabled people and adults/Migrant youths/Other participants with fewer 

opportunities such as Elderly people 
- Stakeholders with a sustainable approach/angle 
- Stakeholders with an innovative approach/angle 
- Stakeholders in STEM, particularly in Robotics 
- Stakeholders in Ecology/Environmental Services/Waste Management 

programmes/Renewable energy/Logistics 
- Stakeholders within Entrepreneurship 
- Charities  
- [ƻŎŀƭ ōǳǎƛƴŜǎǎŜǎΣ {a9ΩǎΣ ǇǳōƭƛŎ ŀƴŘ ǇǊƛǾŀǘŜ ƻǊƎŀƴƛǎŀǘƛƻƴǎΣ ōƻǘƘ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ 

Kingdom and other EU countries 
- Local Authorities 

 
Our accreditations:  
 

Accreditation Type Accreditation Reference 

EVS  valid for traineeship in 2021 

British council we are awaiting inspection 

Investors in people valid until end of 2020 

Ascentis until May 2021 

Apprenticeship 2021 
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These are some of our partnerships: 
1. ΨDǊƻǿƛƴƎ ǎƪƛƭƭǎ ƻƴ Ŏƛǘȅ ŦŀǊƳǎ ŦƻǊ ōǳŘŘƛƴƎ ƭŜŀǊƴŜǊǎ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎΩ ǊŜŦŜǊŜƴŎŜ bǳƳōŜǊΥ нлму-

1-UK01-KA202-048112 
Main Objectives: 
ǒ Share knowledge of outreach to promote access for disabled learners onto courses in city 

farms as permeable pathways into the labour market 
ǒ Develop inclusive and accessible schemes of work for learners with disabilities 
ǒ tǊƻǾƛŘŜ ǎǘƛƳǳƭŀǘƛƴƎΣ ƛƴǎǇƛǊŀǘƛƻƴŀƭ ŎƻƭƭŀōƻǊŀǘƛƻƴ ǘƻ ƳƻǘƛǾŀǘŜ ŀƴŘ ŀƛŘ ±9¢ ǘŜŀŎƘŜǊǎΩ ŀƴŘ ǎǘŀŦŦǎΩ 

continuous professional development 
Main Outcomes: 
ǒ Better quality VET courses on city farms for learners with disabilities 
ǒ Better community outreach 
ǒ Increased work-experience places 
ǒ More disabled employees in the labour market 
ǒ Quality resources and ideas to share with other city farms. 

We will create modules for the Courses that will include VET courses in animal care, horticultural 
studies, enterprise or work placements on farms. We are focusing on VET in order to improve the 
employability of adult disabled learners. 

2. The Safe and Mindfǳƭ aƻǾŜƳŜƴǘ ƻŦ ¸ƻǳƴƎ wŜŦǳƎŜŜǎ ŀƴŘ aƛƎǊŀƴǘǎ ƛƴǘƻ ¸ƻǳǘƘ DǊƻǳǇǎΩ 
reference Number: 2018-3-UK01-KA205-059896 

Main Objective: 
ǒ To ease a holistic transition into youth groups for youth migrants and refugees 
ǒ To improve mental health conditions of Migrants through the use of Mindfulness techniques 
ǒ To improve the skills and knowledge of youth workers in successful outreach and use of 

Mindfulness among Migrants 
Main Outcomes: 
ǒ Local support for vulnerable migrant/refugees  
ǒ understanding of challenges for migrants/refugees among their peers 
ǒ hub of mindfulness resources 
3. ¢ƘŜǊŀǇŜǳǘƛŎ LƴǘŜǊǾŜƴǘƛƻƴǎ ŦƻǊ ¢ƘŜ {ǳǇǇƻǊǘ ƻŦ ¢ƘƻǎŜ ǿƛǘƘ !ƭȊƘŜƛƳŜǊΩǎ 5ƛǎŜŀǎŜΩ ǊŜŦŜǊŜƴŎŜ 

Number: 2019-1-UK01-KA204-061572 
Main Objectives: 
ǒ Share knowledge of complementary therapy types and benefits for the cognitive 
ƛƳǇǊƻǾŜƳŜƴǘ ŀƴŘ ǊŜƭŀȄŀǘƛƻƴ ƻŦ ǘƘƻǎŜ ǎǳŦŦŜǊƛƴƎ ǿƛǘƘ !ƭȊƘŜƛƳŜǊΩǎ ŘƛǎŜŀǎŜ ŀƴŘκƻǊ ƛǘǎ ǎȅƳǇǘƻƳǎ 

ǒ  Improve the skills and knowledge of therapists and caregivers of people with Alzheimer's 
disease in the use of complementary therapies 

Main Outcomes: 
ǒ A bank of resources and references for carers and support staff to refer to and use 
ǒ Forum for carers and support staff to share ideas, challenges and outcomes of 

complementary therapies 
ǒ the prevention of memory loss and improvement in well-being/relaxation for sufferers of 
!ƭȊƘŜƛƳŜǊΩǎ  
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Euroform RFS ς ITALY 

 

Euroform RFS mainly addresses the following target categories:  
1. NEETs (not in education, employment or training): the latest data on 
NEETs in Italy can be find in the report NEETs in Italy. Data, experiences 
and recommendations for effective activation policies (STAR NET, 
Alessandro Rosina, Professor of Demography and Social Statistics at the 
Catholic University in Milan). This issue has a massive impact in Italy: there 
are over 2 million of people aged between 15 and 29 years old in limbo, 
without a job and education. This number, compared to the European 
average, are very critics: the 23.4% of the total age range Italian population 
is neither studying nor working (versus an EU average of 12.9%). This 
situation is likely to rise in the contest of the coronavirus emergency. Italy 
has a record number of NEETs also in the 30-34 age group. This is currently 
one of the most disadvantaged and needy categories. For this reason, the 
EU has directed huge resources through various intervention methods, 
including the Youth Guarantee program, training courses, strategic 
partnership projects, transnational mobility interventions: Euroform RFS 
promotes all those activities.  
2. Non-EU immigrants: since 2016, Euroform RFS participates in social 
inclusion activities and works actively in the Immigration field in Calabria 
region. As a matter of fact, due to its strategic geographical position in the 
South of Italy, the Calabrian region is a major immigration hub. Euroform 
RFS particularly takes care of the training, integration and legal support of 
a certain number of migrants, refugees and asylum seekers. Euroform RFS 
offers a wide-range of courses for immigrants, especially on the IT field, or 
regarding institutional subjects, in order to train people and give them the 
opportunity to work or volunteer. Euroform RFS might also offer training 
and work placement positions, thanks to its partners network collaborating 
to the training project for the migrant  
3. Unemployed: the national unemployment rate (aged 15-64) in Italy is 
9.47 per cent (2020) and corresponds to more than two and a half million 
non-working residents in Italy (Istat).  
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The Italian data is not comforting looking at the international comparison. According to 
Eurostat annual data (age 15-74), in 2018 - when unemployment in Italy was 10.6 percent - 
Italy had a rate almost four points higher than the EU average (6.8 percent)  
4. Trainers/teachers: Euroform RFS designs and implements courses to support teachers and 
trainers in their lifelong learning. The courses, in both attendance and remote, are carried 
out in Italy or abroad, and they mainly aim at introducing innovative teaching methods that 
favor the digital transformation of Italian schools and training agencies  
5. VET learners (professional qualifications and educational requirement): learners currently 
in professional qualification and / or recently qualified (12 months). Euroform RFS also 
addresses this target through medium-long (ERASMUS PRO) and short international mobility 
actions.  
6. Apprentices: one of the categories of users most present in the learning paths provided by 
Euroform RFS is that of apprentices; they are involved in international mobility experiences.  
7. SMEs staff: Among the service lines offered by Euroform RFS, continuous training plays an 
important role. Thanks to Europeans and Interprofessional Funds, Euroform RFS provides 
numerous continuing training courses to SMEs staff. 
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CHAPTER 3 
MOTIVATING AND INFORMING, INCLUDING EXPANDING 

KNOWLEDGE ABOUT THE BENEFITS OF IMPROVING SKILLS 

            

Fundacja Gaudete - POLAND                     

The project actions will contribute to preparing the ground for the effective 
implementation of the Upskilling Pathways Recommendation  by providing a 
concrete contribution in the identification of the main elements of an UP strategy.  
To overcome barriers to participation, the offer of education and training should also 
be flexible and adapted to the learning habits of adults.  
Everyone has the right to quality and inclusive education, training and life-long 
learning in order to maintain and acquire skills that enable them to participate fully in 
society and successfully manage transitions in the labour market. 
Adults whose experience in the past has been negative are motivated by seeing that 
they are making progress; this can be achieved by structuring the education and 
training provision into manageable units of learning outcomes, as the Upskilling 
Pathways Recommendation also recommends. 
The ecosystem of Upskilling Pathways in Foundation Gaudete comprises the three 
main objectives detailed below as well as the context for implementation: 

- workforce development: strengthening the workplace positions of 
employees, supporting workplace advancement, improving productivity and 
promoting compliance with the expectations of Industry 4.0 strategy. 

- the promotion of labour market employment and workforce adaptability 
adjusted to changing labour market needs (facilitating job and career change, 
the promotion of in-career learning) 

- labour market activation in the interest of expanding workforce and 
mitigating labour shortages (activation of inactive workforce). 

A report Volume I has been prepared CEDEFOP: The analytical framework for developing 

upskilling pathways for low-skilled adults. 

    

A report Volume II has been prepared CEDEFOP: It is grounded in a lifelong learning 
perspective and focused on the empowerment of the individual learner/beneficiary.  Unlocking this 
potential calls for a renewed approach bringing tailored training offers together with guidance 
services, validation and recognition of prior learning, and all other VET-related supporting measures. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.gaudete.katowice.opoka.org.pl/
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Escola Profissional de Tomar ς PORTUGAL 

Impact of Covid-19 pandemic in Portugal 

During the month of January 2021, the Covid-19 pandemic has seriously struck Portugal, 
with infection numbers rising to 15 - 16 thousand per day, driving the SNS (National Health 
Service) and hospitals to a catastrophe level. The deaths near an average of 250 people per 
day. This tragic situation has inclusively led the Portuguese government to ask for 
international help, of which the first responders from Germany have arrived in the last few 
days. Currently there is an Emergency state declared, as well as mandatory lockdown, 
affecting all industries and services, including schools, with the exception of first-need 
services. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

More than 30 ambulances with Covid-19 patients queueing for access to the ER service in 

the largesǘ [ƛǎōƻƴ ƘƻǎǇƛǘŀƭ ά{ŀƴǘŀ aŀǊƛŀέ on January, 29. 

 
 
 

 
 
 
 

άSocial distancing 
Protect yourself and others, 

stay homeέ 

Outdoor in Tomar with calls for Covid-19 prevention measures. 
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Escola Profissional de Tomar, represented by 

IƻǊłŎƛƻ 5ƛŀǎ DƻƳŜǎ Řŀ {ƛƭǾŀ 
Executive Diretor 

 
 

 

 

GREECE 

 

 

 

 

 

 

 

 

Portuguese creativity: outdoors scattered throughout the city with messages to 
encourage people to comply with the lockdown. 

 

 

 άaƻǾŜ ōŀŎƪ ŀ ƭƛǘǘƭŜΧ Wǳǎǘ ŀ 

ƭƛǘǘƭŜ ōƛǘΧ ŀ ƭƛǘǘƭŜ ƳƻǊŜΧ ƪŜŜǇ 

ƳƻǾƛƴƎ ŀǿŀȅΧ ǘƘŀǘΩǎ ƛǘΗ YŜŜǇ 

ƳƻǾƛƴƎ ŀǿŀȅΧ ²ƘŜƴ ȅƻǳ ƎŜǘ 

ƘƻƳŜΣ ƛǘΩǎ ŦƛƴŜΗέ 

The work team in Covid-19 times ς IƻǊłŎƛƻ {ƛƭǾŀ ŀƴŘ !ƴƎŜƭŀ !ȊŜǾŜŘƻ 
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Academy of Entrepreneurship - GREECE 

¶ START PROJECT 

The START Project, is an educational program started in 2017 that aims to reach out to members of 
the community through digital education. With the support of SocialInnov, Municipality of Athens 
and Microsoft, this initiative is being developed with the aim of creating valuable digital skills and 
employability for disadvantaged groups, such as the unemployed youth, migrants and refugees. 
It offers free coding courses and other digital skills for those who want to expand their professional 
skills and thus become more flexible in an ever-changing job market. 
The START Project is oriented towards 3 pillars: 

¶ Education ς Courses on computer science, digital skills, internet security, coding, graphic 
design and more 

¶ Participation ς Consultation seminars for entrepreneurial development, micro-financing 
programs, business development etc. 

¶ Innovation ς Introduction to innovative technologies such as 3D printing, automation and 
robotics. 

To achieve these goals there are 3 different schools that include specific training courses and 
curricula to cover the needs of the target population:  
The START School: 2-3 hours training per subject on the use of Microsoft Office programmes (Word, 
Excel, PowerPoint), databases, Wordpress, social media, e-shop set up, photo editing etc. About 50% 
of the beneficiaries were 50+ years old.  
The START School of Code: the first two training cycles of the program in Front-End and Back-End 
technologies were successfully completed last March. In them, a total of 31 people participated, 
without previous experience in programming, with 110 hours of training per direction. Already, 
eleven of the participants work in companies in the field of technology. 
The START School of Business: an intensive free ten-course program aimed at business owners and 
those who want to start their own company. It offers 10 hours training on the basic principles of 
finance and branding, legal and tax framework, as well as, the use and security of data. Special 
emphasis will also be given to the training of social media as a tool of work, as well as to digital 
marketing. 
The project has become the right place for all citizens who want to develop their digital skills, 
regardless of nationality, gender or age and since 2017 it counts more than 11.000 beneficiaries.  
 

        

https://www.startproject.gr/


FOKUS ON UPSKILLING PATHWAYS - BULLETIN  Strona 34 
 

¶ ReGeneration 

The ReGeneration is a multi-participatory program of paid employment and personal and 
professional development opportunities by promoting the employment of young people, in a 
creative and constructive way which started in 2015. Founded by the Global Shapers Athens Hub, an 
initiative of the World Economic Forum, ReGeneration is the largest program challenging brain drain 
in Greece by fostering youth employability. The program is supported by CocaCola, CocaCola 
Foundation, The Hellenic Initiative, Stavros Niarchos Foundation and numerous private companies.  
Partnering directly with employers and academic institutions, ReGeneration is democratizing 
opportunity by actively connecting its graduates to meaningful career opportunities and re-
engineering the mechanics between academic institutions and the labour market. This programme is 
a response to to skills mismatching, an issue that affects significantly graduates in Greece.  
The programme aims at bridging the skills gap, enabling multi-stakeholder innovation platforms and 
highly personalised learning opportunities across education to employment, enhancing the 
employability of young people by incarnating opportunities for graduates and young professionals to 
thrive regardless of background, gender, disability or social class. It also aims to promote the digital 
transformation in the Greek workplace, serving as a knowledge transfer center for the future of work 
and pioneering impact-oriented initiatives between universities, government agencies, civil society 
and individuals. Applications for the general cycles open twice per year (March and September) for 
graduates from all academic backgrounds and institutions. 12 cycles have been implemented so far.  
ReGeneration has helped more than 1700 young graduates to make their first or next professional 
steps and stand out. Overall, the program consists of 32 hours of soft skills training before 
placement, 80-250 hours of hard skills training for state-of-the-art technology and developing sectors 
of the Greek economy  e.g. Coding, Data Science, Digital Marketing, Tourism, Agriculture, Supply 
Chain and Logistics, Sales, Customer Experience, etc. , including 25 hours of community service. 
Finalists receive also guidance from senior executives to explore their opportunities in the job 
market. After receiving training and guidance, beneficiaries have access to a data base of 
collaborating multinational, small and medium-sized companies and start-ups to secure a placement 
of minimum 6 months receiving also a minimum monthly salary of 750 euros.  
The programme had a very positive impact on giving opportunities to young graduates to upgrade 
their skills and created a business database to match them in particular traineeship positions. 
Specifically, the program has offered more than 300,000 hours of training in total, 17,500 hours in 
social offer initiatives and has shaped partnerships with 650 companies. Results show that 
beneficiaries get a 92% contract extension, so a significantly high percentage of retention in 
placements.  The programme has received 11 awards as recognition for its social impact, such as the 
Best Youth Employment Initiative (2015, 2016, 2018, 2019) and in Lifelong Learning (2018) among 
others.  
Last but not least, in 2020 Regeneration in collaboration with Coursera, άunlockedέ access to 3,800 
online courses and 400 specializations for tens of thousands of young people up to 29 years old, 
bringing to Greece online courses and the corresponding certifications from top universities in the 
world.  
References 
Cedefop (2020), Strengthening skills anticipation and matching in Greece: labour market diagnosis 
mechanism: a compass for skills policies and growth, Luxembourg: Publications Office of the 
European Union. http://data.europa.eu/doi/10.2801/941618 
European Union (2018), Adult Learning Statistical Country Report-Greece, Luxembourg: Publications 
Office of the European Union. 
Eurostat (2019), Adult learning statistics. Available at: https://www.ec.europa.eu/eurostat/statistics-
index.php/Adultlearning 
Kokkos A. (2020), The Need for Reconstruction of Adult Education and Training, Dianeosis 
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START project: https://www.startproject.gr/  
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Enso Group - United Kingdom 
Vocational, upskilling training of Polish teachers in Italy. 

Description:  
In September of 2018 a project of Polish professional teachers took place in Rimini titled: 
έtŀǊǘƴŜǊǎƘƛǇ ƛƴ ±ƻŎŀǘƛƻƴŀƭ ¢ǊŀƛƴƛƴƎέ ǳƴŘŜǊ ǘƘŜ 9ǊŀǎƳǳǎҌΣ Y! мΦ In 2018, six vocational 
teachers of Polish Vocational school carried out a professional internship at various Italian 
companies of catering and hotel industry. 
 

 
What was done:  
During one-week training, teachers of Polish Vocational school worked in Italian restaurants 
and hotels together with other Italian employees. The aim of the project was responding to 
the needs of the improvement of professional competence as well the language, social and 
personal skills, which will definitely improve the quality of school work and help teachers 
and students in their professional career. 
The teachers learned new Italian and international recipes from the best chefs in Rimini as 
well as logistics aspects of catering preparation and delivery. 
Teachers have returned to work at school, enriching themselves with new experiences that 
ǿƛƭƭ ŎŜǊǘŀƛƴƭȅ ƘŜƭǇ ǘƘŜƳ ǘƻ ǿƻǊƪ ǿƛǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƻŘŀȅΩǎ 
labour market and prepare students to be qualified employees. 
It is commonly known that students learn from their master. If the first one is properly 
prepared, the chances of the other are increased significantly. The training will also increase 
the opportunities of teachers for a professional promotion at school. 
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Training of Polish Job centre staff in Malaga - Spain. Project ς ΨWǳǎǘ Lƴ ¢ƛƳŜΩ 

Description:  
10 Polish staff working in a job centre in Malbork travelled to Malaga for a week in 
September 2018 to undertake training and to visit various organisations to 
understand their methods to work towards achieving best practice. 
 
What was done: 
Job center staff were trained and visited a variety of associations. They had an 
opportunity to understand the contrast of both systems and learn new ways of 
managing job centers, creating better connections with local and international 
networks of employers, better outreach of low skilled people. They were also able to 
visit job centres dedicated entirely to immigration and aiding refugees in their 
organisation from other countries to Spain. 
The group undertook training to improve their own training skills and to help build 
entrepreneurial competencies while also taking the time to practice their business 
English. They produced presentations on various case studies as well of an overall 
summary of their experiences and lessons learned. 
 
¢ƘŜ ƎǊƻǳǇ ǿŜǊŜ ŀƭǎƻ ŀōƭŜ ǘƻ ŀǇǇǊŜŎƛŀǘŜ {ǇŀƛƴΩǎ ǊƛŎƘ ŎǳƭǘǳǊŜΦ  
The project was extremely successful. Participants went away with new attitudes and 
approaches to issues such as immigration. All felt this experience had allowed them 
to grow professionally, personally and as a team but most of all it would improve the 
way of reaching low-skilled people, raising the skills and upskilling and reskilling of 
low-skilled adults, but also matching human resources more effectively with local 
employers. Such projects absolutely confirmed the value of the EU initiatives as 
Erasmus+. 
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Euroform RFS - ITALY 

hōƧŜŎǘΥ ά5ŀǘŀ ŀƴŀƭȅǎǘ ƳŀƴŀƎŜǊ ό5ŀǘŀ ǎŎƛŜƴǘƛǎǘύέ ǘǊŀƛƴƛƴƎ ǇŀǘƘ  
Description: Funded training path (training course with final professional qualification, 
guidance service and job placement support) Context:  
The project was funded under the Calabria Region ά!Ŏǘƛƻƴ ŀƴŘ /ƻƘŜǎƛƻƴ tǊƻƎǊŀƳέ όt!/ύ 
2014-2020 with the contribution of resources from the Italian State and the Calabria Region, 
as part of the public notice "Active policy measures for the development of digital skills".  
The project was implemented by Euroform RFS in collaboration with Valuetech srl and the 
University of Naples, Federico II.  
Duration: Total duration 400 hours, divided as follows: 50 hours of lectures in basic skills, 
165 hours of lectures in technical and professional skills, 25 hours of workshops and 160 
hours of internship. Due to the Covid-19 emergency, the course was conducted in blended 
learning mode, guaranteeing access to the lessons of each user through the Euroform RFS 
online didactic platform. Face-to-face lessons alternated with on-line synchronous lessons.  
Additional teaching material has been upload to the platform to be easily consulted.  
Target group: The training course addressed 20 young unemployed participants (pursuant to 
article 19 of Legislative Decree no. 150/2015) residing in the Calabria Region who have 
obtained the attribution of one of the four disadvantage classes at Employment centers, in 
possession of a secondary education qualification (level IV EQF) or at least 5 years of 
experience in the reference field, who wish to acquire a professional qualification in Data 
Analyst Manager (level V EQF).  
The course was aimed at participants who showed a strong interest in the program and in 
obtaining the qualification and who had a good knowledge of the basic concepts of the main 
IT tools related to the topic. In order to access the program, a selection process was held.  
Period: 10/2019 ς 12/2020 Certificate: Professional Qualification 4  
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COVID-19: a world emergency, a response of resilience  

The Covid-19 pandemic has had a huge impact on the psycho-physical health of 
people, on daily activities, on the economy all over the world, and the 
consequences are visible and current. Euroform RFS, like many other realities that 
work closely with people, found itself facing various difficulties.  
After a first and moment of bewilderment, Euroform RFS has decided to apply its 
Ƴƛǎǎƛƻƴ ŀƭǎƻ ƛƴ ǘƘƛǎ ŎǊƛǘƛŎŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜΥ άǿŜ ƘŀǾŜ ǘǿƻ ǇƻǎǎƛōƛƭƛǘƛŜǎ ƛƴ ƭƛŦŜΣ ŎƘƻƻǎŜ 
ǿƘƛŎƘ ǇŀǘƘ ǿŜ ǿŀƴǘ ǘƻ ǘŀƪŜ ƻǊ ōǳƛƭŘ ƛǘέΦ LŦ the way cannot be found or it no longer 
exists, it is important not to be frighten, but to find new approaches to move 
forward  
Thus, Euroform has applied new methods and coping strategies to the ongoing 
health emergency, including: 
 - smart working of its employees - remote connection with users, learners, partners  
- enhancement of the provision of e-learning training, through to its own on-line 
platform  
- adoption of all possible precautionary measures (including the administration of 
individual safety devices for workers and users) to allow, whenever possible and 
authorized by the laws in force, meetings in presence in safety 5  
- provision of on-line webinars  
- digitization and online sharing of training contents and learning objectives  
- remodeling of training courses ongoing, from face-to-face to e-learning or blended 
learning mode.  
With the hope that this difficult time will end soon, we continue applying coping 
strategies and resilience, to protect people in their personal and professional 
development. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




